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Village Hall will be open to the public for this meeting
March 27, 2026

NOTICE
A SPECIAL MEETING OF THE BOARD OF TRUSTEES

A Special Meeting of the Board of Trustees of the Village of Freeburg will be held

at the Municipal Center, 14 Southgate Center, Freeburg, Illinois, on Monday, March
30, 2026, at 5:30 p.m.

1.

SPECIAL MEETING OF THE BOARD OF TRUSTEES’ AGENDA

Call to Order

2. Roll Call
3. New Business

3 — 1. Resolution #26-02: Resolution Adopting the Village of Freeburg’s 2026-
2027 Operating Budget — Exhibit A

3 —2. Ordinance #1814: Ordinance Approving and Authorizing the Mayor to
Execute and the Village to Enter into a Successor Collective Bargaining
Agreement with the International Union of Operating Engineers, AFL-CIO, Local
148 for Office Staff — Exhibit B

3 — 3. Ordinance #1815: Ordinance Approving and Authorizing the Mayor to
Execute and the Village to Enter into a Successor Collective Bargaining
Agreement with the International Union of Operating Engineers, AFL-CIO, Local
148 — Exhibit C

3 — 4. Ordinance #1816: Ordinance Approving and Authorizing the Mayor to
Execute and the Village to Enter into a Successor Collective Bargaining
Agreement with the Policeman’s Benevolent Labor Committee — Exhibit D

3 - 5. Effective April 1, 2026 a 10% pay increase for full time staff — Village
Administrator Matt Trout, Village Engineer Tim Pruett, Police Chief Mike
Schutzenhofer; 2% pay increase for Public Works Director Chris Remick; and a
10 % pay increase for ESDA Coordinator Gene Kramer.

Public Participation

VILLAGE BOARD OF TRUSTEES MEETINGS ARE HELD ON THE FIRST AND THIRD MONDAY OF EVERY MONTH

o a2



5. Adjourn

At said Board Meeting, the Village Board of Trustees may vote on whether or not to hold an
Executive Session to discuss the selection of a person to fill a public office [5 ILCS, 120/2 - (c)(3)];
personnel [5 ILCS, 120/2 - (c)(1)]; litigation [5 ILCS, 120/2 - (c)(11)]; real estate transactions [5
ILCS, 120/2 - (¢)(5)]; collective negotiating matters between the public body and its employees or
their representatives [5 ILCS 120/2 (C)(2).



EXHIBIT A

VILLAGE OF FREEBURG
RESOLTION NO. 26-02

A RESOLUTION ADOPTING THE VILLAGE OF FREEBURG’S
2026-2027 OPERATING BUDGET

WHEREAS, it is the policy of the Board of Trustees of the Village of Freeburg to expend
funds responsibly; and,

WHEREAS, in order to further this goal, certain fiscal guidelines are essential.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
VILLAGE OF FREEBURG, ILLINOIS, THAT:

SECTION 1: All monies spent during fiscal year 2026-2027 shall be consistent with the
adopted funds set aside for each line item.

SECTON 2: All department directors, who have budgetary control over their
departmental functions, shall not exceed the budgeted line-item amounts.

SECTION 3: All Village employees shall cooperate to effectively administer the
operating budget.

SECTION 4: The budget attached is hereby made a part of this Resolution.

ADOPTED BY THE BOARD OF TRUSTEES OF THE VILLAGE OF FREEBURG,

ILLINOIS, THIS DAY OF MARCH, 2026.
Vote Recorded:
YEAS: NAYS:

ABSENT:




RESOLTION NO. 26-02 cont.

Seth E. Speiser, Village President
ATTEST:

Jerry Menard, Village Clerk

Approval as to Legal Form:

Frederick W. Keck, Village Attorney
KeckBrown, P.C.



SYS DATE 032726 [GBwW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 1
G/L G/L 2 YEARS LAST CURRENT 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND
01-00-301 AD DISCOUNTS .00 .00 .00 .00 .00
01-00-301.1  AD CC FEES COLLECTED 178.92 233.12 143.78 .00 200.00 280,00 200,00
01-00-302 AD REIMBURSE COST-FOIA 700.45 61.80 794.26 .00 00 280,00 200,00
01-00-307 AD RECORDING/RELEASE LEIN F 132.00 .00 .00 .00 .00
01-00-311 AD PROPERTY TAX 230528.62  252088.76  303534.98 .00 303500.00__476700.00  ___340500.00
01-00-312 AD POL PROTECTION TX 74862.26  83656.96  91103.00 .00 91000.00.__1433680.00 ___102400.00
01-00-314 AD IMRF 186932.36  181573.59  125699.07 .00 125580.00._120471.40 86051.00
01-00-315 AD SIMPLIFIED TELECOMUNICAT  39441.66 39058.78 34442.79 .00 40000.00 $6000.00 40000.00
01-00-318 AD ELEC FRANCHISE FEE 241689.07  280190.45  270289.66 .00 250000.00..400000.00  ___290000.00
01-00-321 AD LIQUOR LICENSES 4480.00 4180.00 4810.00 .00 4200.00 6300.00 4500,00
01-00-322 AD IDNR 283.00 357.25 398.75 .00 250,00 420,00 ______300.00
01-00-323 AD BUSINESS LICENSES 4650.00 4475.00 4037.50 .00 4500.00____6300.00 ___ 4500.00
01-00-324 AD VIDEO GAMING TAX 135107.11 158673.03  168840.00 00 120000.00___217000.00  __155000.00
01-00-325 AD FRANCHISE LICENSES 29207.51  27012.95  24821.05 .00 27500.00__35000.00 ___25000.00
01-00-329 AD OTHER LICENSE 4883.20 5158.,00 5494.00 .00 5000.00____7700.00  ____5500.00
01-00-331 AD BUILDING PERMITS 53014.12  38877.34  53121.97 .00 35000.00....98000.00  ____70000.00
01-00-332 AD AREA BULK VAR PERM 2953.99 2100.00 1224.60 .00 700.00 1400.00 1000.00
01-00-334 AD FENCE PERMIT 230.00 140.00 200.00 .00 100.00 140.00 100.00
01-00-335 AD WRECKING PERMIT 40.00 20.00 20.00 .00 20.00 28.00 20.00
01-00-336 AD SIGN PERMIT 40.00 30.00 20.00 .00 20.00 28.00 20,00
01-00-338 AD SPECTAL USE PERMIT .00 .00 .00 .00 350,00 490,00 . 350.00
01-00-339 AD OTHER PERMITS (OCCUPANCY 1425.00 1470.00 1740.00 .00 1250.00___2100.00 ____ 1500.00
01-00-341 AD STATE INCOME TAX 743452.95 786963.38  787378.00 .00 615000.00_1015000.00  __725000,00
01-00-342 AD REPLACEMENT TAX 15724.65 9210.74 7783.87 .00 15000.00____14000.00 ___10000,00
01-00-343 AD CANNABIS TAX 7077 .66 7316.05 6295.99 .00 6500.00 __9100,00  ____6500.00
01-00-345 AD SALES TAX 707428.32  774225.67  816623.30 .00 575000.0Q...1008000.00  ___720000.00
01-00-346 AD ROAD & BRIDGE TAX 121150.94  121900.00  124980.30 .00 123000.00__175000,00 ___125000.00
01-00-348 AD RIGHT OF WAY PERMIT .00 .00 .00 .00 .00
01-00-349 AD LOCAL USE TAX 178354.42  162411.66 36829.48 .00 175000.00 70000.00 50000.00
01-00-351 PD COURT FINES 6298.84 2432.43 2641.00 .00 2500.00__3500.00 ____2500.00.
01-00-370 AD ACCIDENT REPORT SALES 350.00 310.00 320.00 .00 250,00 420,00 _____300.00
01-00-377 AD SIDE BY SIDE 550.00 750.00 725.00 .00 750.00____1050.00 ______750.00
01-00-377.1  AD SIDE BY SIDE PER/IN 3900.00 4350.00 5000.00 .00 2750.00____4900.00 ___ 3500.00
01-00-377.2 AD SIDE BY SIDE PER/OUT 2000.00 2400.00 1100.00 .00 1500.00 1400,00 1000.,00




SYS DATE 032726 [GBW]

village of Freeburg

GENERAL LEDGER

BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 2
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND
01-00-378 AD GAZEBO RENTAL 275.00 400.00 300.00 .00 275.00 420,00 ____ 300,00
01-00-380 ST SCRAPED ITEMS REVENUE 791.50 1029.00 3926.45 .00 500.00_ 700.00 ____500.00.
01-00-381 AD INTEREST INCOME 96590.73  147535.31  156697.01 .00 50000.00....103000,00  __75000.00
01-00-384 AD TOWER/POLE LEASE 4500.00 4149.60 11074.80 .00 6574.00____98000.00  ____7000.00
01-00-385.1  AD IPRF GRANT 19498.00 19170.00 17499.00 .00 19498.00 27300,00 19500.00
01-00-385.8 ST OTHER IMPROVEMENT-GRANT .00 .00 .00 .00 85000.00....119000.00  ___85000.00
01-00-387 PD TOW RELEASE 350.00 475.00 775.00 .00 500.00 700.00 500.00
01-00-388 PD POL DUI - VEHICLE FUND .00 .00 .00 .00 1000.00 1400.00 1000,00
01-00-389.1 PD DONATIONS 1850.00 26917.50 .00 .00 1000.00 1400.00 1000.00
01-00-389.2  PD POL RESTITUTION DUI 583.11 453.43 628.00 .00 1000.00  1400.00 ... .1000.00
01-00-389.4 PD POLICE GOLF TOURNAMENT 33627.00 38517.00  38025.00 .00 33000.00__46200.00  ____33000.00
01-00-389.6 PD POLICE CANINE .00 .00 17400.00 .00 .00 1400.00 1000,00
01-00-392.2 CRF COMMUNITY RELATIONS PRO .00 .00 .00 .00 20000.00
01-00-393 PD-SALARY REIMBURSEMENTS 110688.69  155073.76  158706.65 .00 170000.00....252000.00  __.180000.00
01-00-395 AD REFUNDS ,REIMBMTS .00 61.25  25098.37 .00 .00
01-00-396 AD MEPRD GRANT (GAZEBO) .00 50000.00 30000.00 .00 30000.00__98000.00  ___70000.00
01-00-397 AD CAPITAL RESERVES .00 .00 .00 00 108572.00___188528.20  ___.1346R3.00.
01-00-399 AD INTERFUND TRANSFER .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ

3,381,154.00
4,821,815.60

.00
.00




SYS DATE 032726 [GBwW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 3
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND

ADMINISTRATIVE
01-11-421 AD REGULAR SALARIES 60018.12 64679.96  66462.65 .00 68000.00___113540,00  ___81100.00
01-11-421.1  AD VACATION .00 .00 .00 .00 .00
01-11-423 AD OVERTIME 812.63 108.90 .00 .00 500.00 1400.00 1000.00
01-11-431 AD ELECTED SALARIES 22479.41 17137.89 17644,14 .00 19000.00 25200.00 18000.00
01-11-451 AD HEALTH INSURANCE 16633.75  18165.00  18165.00 .00 18165.00 3033800 ___21670.00
01-11-453 AD UNEMPLOYMENT INSURANCE 140.49 93.05 92.44 00 50.00 154,00 110.00
01-11-454 AD WORKERS COMP INS 774.07 575.88 594.46 .00 700.00 910.00 650,00
01-11-461 AD SOCIAL SECURITY 6316.39 6267.08 6427.74 .00 6600.00 10724.00 7660.,00
01-11-462 AD IMRF RETIREMENT 2546.17 2491.76 2562.12 .00 2700.00 5320.00 3800.00
01-11-511 AD SERVICES, BUILDING 70.00 .00 1330.20 .00 1000.00_____1400,00 ___ 1000.00
01-11-512 AD SERVICES, EQUIPMT 1041.73 876.24 1270.25 .00 1000.00 2100.,00 150000
01-11-519 AD SERVICES, OTHER 414.00 379.50 414.00 .00 2000.00____ 2100.00  ____1500,00
01-11-530.1 AD CC FEES CHARGED 86.69 74.93 140.31 .00 150.00Q 210,00 150,00
01-11-533 AD LEGAL 23046.34 17125.65 8045.45 .00 20000.00 17500.,00 12500,00
01-11-534.1  AD MEDICAL/RETIREES 5597.85 4469.06 2964.08 .00 5000.00
01-11-538 AD CODE CODIFICATION 2197.98 3718.75 3904.69 .00 3720.00 5600.00 4000.00
01-11-539 AD OTHER PROF SERVICES 28519.25 15808.49 15390.65 .00 15000.00 18760.00 13400.00
01-11-552 AD TELEPHONE 2531.28 2305.19 2236.24 .00 3000.00 7140.00 5100.00
01-11-553 AD PUBLISHING,ADVERTMT 800.40 1730.49 780.00 00 2000.00____2800.00 2000.00
01-11-559 AD RECORDING FEES 399.00 234.00 365.00 .00 500,00 700,00 _.._._500.00
01-11-560 AD IML CONFERENCE 1203.33 1521.31 1051.34 .00 1500.00 ___ 2100.00  _____1500.00
01-11-561 AD DUES 1767.00 1279.20 913.50 .00 1200.00 1680.00 1200.00
01-11-562 AD TRAVEL EXPENSE 401.43 838.53 978.10 .00 2000.00 2800.00 2000.00
01-11-563 AD TRAINING/COMP CLASSES 18.63 255.00 .00 .00 1500.002100.00  ___ 1500.00
01-11-571 AD UTILITIES 7918.71 8742.56 9601.23 .00 10000.00___15400.00 ___11000.00
01-11-592 AD GENERAL/LIABILITY INS 16298.63 18355.95 20256.49 .00 22900.00 35560.00 25400,00
01-11-611 AD SUPPLIES, BUILDING 50.46 37.97 1342.98 .00 2000.00 2800.00 2000.00
01-11-612 AD SUPPLIES, EQUIPMT .00 .00 85.00 .00 500.00 700,00 500.00
01-11-619 AD SUPPLIES, OTHER 329.99 64.61 1542.69 .00 1950.00_____ 2450.00 _1750.00
01-11-651 AD OFFICE SUPPLIES 1911.80 2629.00 2390.37 .00 2500.00 3500.00 2500.00
01-11-655 AD AUTO FUEL/OIL 741.86 940.64 841.61 .00 1000.00 __ 1400.00  ___1000,00
01-11-835 AD EQUIPMENT, COMP 1526.99 42.85 3192.50 .00 10000.09 14000.00 10000,00
01-11-841 AD VEHICLE .00 757.63 218.23 .00 1000.00 ____1400.00 ___1000.00
01-11-871 AD FURNITURE 356.92 .00 2589.01 .00 3000.0Q 1400.00 1000.00




SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg
GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 4
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND

ADMINISTRATIVE
01-11-887 AD GAZEBO/WELCOME SIGN .00 .00 .00 .00 1000.00___14000,00  ...__10000.00
01-11-388 AD STAFF ID ITEMS 807.50 517.50 .00 .00 1500.00 2100.00 1500.00
01-11-889 AD WEBSITE .00 .00 595.50 .00 2804.00____14000.00  ____10000,00
01-11-890 AD OTHER IMPROVEMENTS 1508.82 1248.91 904.26 .00 1500.00 . 112000,00  ____80000.00
01-11-891 AD PROPERTY PURCHASE 786.00 .00 .00 .00 .00
01-11-913 AD COMMUNITY RELATIONS 9881.80 6154.32 7131.74 .00 7500.00__ 10500.00  ..__.7500.00
01-11-915 AD COMMUNITY IMPROVEMENTS .00 50000.00 .00 .00 .00
01-11-931 AD ECONOMIC DEVELOPMENT .00 .00 .00 .00 1000.00
01-11-955 AD REFUNDS (Real Estate Tax 657.86 .00 .00 .00 1000.00 1400.00 1000.00
01-11-959 AD INTERFUND TRANSFER (Poo] .00 .00 .00 00 25285.00 _47586.00  ___33990.00

TOTALS FOR DEPARTMENT: 11

REVENUE BUDGET YEAR 27 .00

REVENUE PROJ .00

EXPENSE BUDGET YEAR 27 381,980.00

EXPENSE PROJ 534,772.00



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE §
G/L G/L 2 YEARS LAST CURRENT 26 26 . New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriat1on BUDGET
01 GENERAL FUND
COMMUNITY RELATIONS FUND

01-12-533 CRF LEGAL .00 .00 .00 .00 .00

01-12-913 CRF COMMUNITY RELATIONS .00 .00 .00 .00 .00

01-12-922 CRF MISC .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 12

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ

.00
.00

.00
.00
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032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

GENERAL LEDGER

village of Freeburg

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 6
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND

ZONING
01-16-421 Z0 REGULAR SALARIES 49560.95 55896.39 57346.80 .00 57500.00_____88060.00 62900.00
01-16-431 20 SALARIES, APPOINTED 1800.00 1700.00 1900.00 .00 4000.00._....2800.00 2000.00
01-16-451 Z0 HEALTH INSURANCE 16625.00  10500.00 10500.00 .00 10500.00 15400.00 11000.00
01-16-453 70 UNEMPLOYMENT INSURANCE 118.92 52.17 53.44 .00 40.00 84.00 60.00
01-16-454 Z0 WORKERS COMP INS 552.85 411.22 424 .64 .00 500.00 700.00 500,00
01-16-461 Z0 SOCIAL SECURITY 3929.16 4406.04 4532.30 .00 4900.00 7000.00 5000.00
01-16-462 Z0 IMRF 2188.27 2240.49 2341.57 .00 2300.00 4200.00 3000.00
01-16-532 Z0 ENGINEERING 4878.75 334.20 .00 .00 2000.00 2800.00 2000,00
01-16-533 20 LEGAL 14700.42 2583.92 996.99 .00 10000.00.___7000.00 ...__5000.00
01-16-535 Z0 COUNTY INSPECTIONS 26578.50  18569.00  24168.50 .00 26000.00___70000.00  ___50000.00
01-16-539 Z0 OTHER PROF SERVICES 5153.67 1635.20 1148.64 .00 2000.00_____2800.00 2000.,00
01-16-552 ZN TELEPHONE 518.13 507.93 490.61 .00 1000.00 1400.00 1000,00
01-16-553 Z0 PUBLISHING,ADVERTMT 1014.05 495.60 690.00 .00 1000.00 1400.00 1000.00
01-16-557 Z0 RECORDING EASEMT .00 30.00 8.00 .00 500.00 700,00 500.00
01-16-562 Z0 TRAVEL EXPENSE .00 276.50 .00 .00 1000.00 ___ 1400,00 ____1000,00
01-16-563 Z0 TRAINING 61.35 .00 .00 .00 1000.00 1400.00 1000.00
01-16-651 Z0 OFFICE SUPPLIES 297.47 13.15 119.30 .00 500.00 700.00 500.00
01-16-652 Z0 OPERATING EXPENSE 566.59 539.78 446.35 .00 750.00 1050.00 750.00
01-16-653 Z0 MAPPING 2041.20 2461.20 2943.70 .00 3000.00 ____4200.00 3000.00
01-16-655 Z0 AUTO FUEL/OIL 355.59 488.71 464.20 .00 500.00 700,00 ____ 500,00
01-16-700 Z0 NUISANCE PROPERTIES .00 .00 .00 .00 2000.00 2800.00 2000.00
01-16-831 Z0 EQUIPMT/COMPUTER REP .00 42.85 .00 .00 1000.00 1400.00 1000,00
01-16-871 Z0 FURNITURE 58.43 .00 .00 .00 500.00 700.00 500.00
01-16-888 Z0 STAFF ITEMS 231.20 .00 .00 .00 200.00 280,00 200.00

TOTALS FOR DEPARTMENT: 16

REVENUE BUDGET YEAR 27

REVENUE PROJ

EXPENSE BUDGET YEAR 27

EXPENSE PRO)

.00
.00

156,410.00

218,974.00




SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 7
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND

POLICE DEPARTMENT
01-21-421 PD REGULAR SALARIES 721149.07  743720.35  820326.29 .00 848000.00__1307600.00 934000,00
01-21-421.1  PD VACATION 3195.42 .00 .00 .00 .00
01-21-422 PD OVERTIME 70333.01  97904.30 77330.23 .00 99000.00__126000.00 -90000.00
01-21-422.1 PD COMP .00 .00 22282.07 .00 5000.0Q 7000.00 5000.00
01-21-423 PD HOLIDAY OVERTIME 45377.09 47777.09 54744 .05 .00 48000.00 91000.00 65000.00
01-21-425 PD PART-TIME SALARIES 140.00 .00 .00 .00 1000.00 1400.00 1000.00
01-21-426 PD EDUCATION/LONGEVITY 6773.97 7400.90 7574.02 .00 7850.00 1120.00 800,00
01-21-427 PD PUBLIC SAFETY STIPEND 11700.00 11650.00 12150.00 .00 13200.00 18480.00 13200.00
01-21-451 PD HEALTH INSURANCE 267571.89  259959.44  269335.07 .00 259000.00_414400.00  ___296000.00
01-21-453 PD UNEMPLOYMENT INSURANCE 1701.21 1368.02 1493.72 .00 1200.00 _1960.00 . 1400.00
01-21-454 PD WORKERS COMP INS 23222.25  17277.16  17832.49 .00 20000.0Q.....26600.00  ____19000.00
01-21-461 PD SOCIAL SECURITY 65116.50  69496.63  75632.23 .00 78300.00___118860.00  ____84900.00
01-21-462 PD IMRF RETIREMENT 37402 .44 36554.57 40786.55 .00 40500.00.__72380,00 —21700.00
01-21-471 PD UNIFORM 5732.55 8117.65 8190.45 .00 7800.00____16800.00 _12000.00
01-21-471.1  PD NEW HIRE EQUIPMENT 4827.20 2980.10 1608.92 .00 3000.00___ 6020.00  ____4300,00
01-21-512 PD SERVICES, EQUIPMT 4842.32 4953.70 2216.32 .00 4000.00 5600.00 4000.00
01-21~513 PD SERVICES, VEHICLE 7556.26 9903.03 12800.27 .00 7500.00 __ 8400.00 ____6000.00
01-21-533 PD LEGAL 13115.19  28267.35 12021.42 .00 20000.00.__21000.00  ___15000.00
01-21-534.1  PD MEDICAL/REITREES 12137.96 7549.85 7562.99 .00 19000.00
01-21-538 PD DISPATCHING SERVICE 00 23354.62  23322.45 .00 28000.00___ 35000.00 25000.00
01-21-539 PD OTHER PROF SERVICES 43874.87  46319.81  63158.73 .00 46000.00 32760.00 23400,00
01-21-552 PD TELEPHONE 9367.13 8936.98 8113.33 .00 10000.00 16940.00 12100.00
01-21-553 PD PUBLISHING,ADVERTMT 67.50 158.40 133.40 .00 200.00 280.00 200,00
01-21-554 PD PRINTING, COPYING 565.00 170.00 234.00 .00 500.00_ 700.00 . 500.00
01-21-561 PD DUES 690.00 625.00 775.00 .00 2000.00 2800,00 2000.00
01-21-562 PD TRAVEL EXPENSE 2412.09 1815.12 1643.16 .00 2000.00 2800,00 2000,00
01-21-563 PD TRAINING 5§345.41 1769.50 1438.86 .00 4000.00 5600.00 4000.00
01-21-571 PD UTILITIES 7918.71 8742.56 9601.23 .00 8500.00.__14000.00 ____10000.00
01-21-592 PD GENERAL/LIABILITY INS 67683.45  103502.63  112680.01 .00 129400.00___193200.00  ___138000.00
01-21-611 PD SUPPLIES, BUILDING 46,80 244,35 19.21 .00 500,00 420,00 300,00
01-21-612 PD SUPPLIES, EQUIPMT 14207.88 15061.38 9972.34 .00 5000.00 7000.00 5000.00
01-21-613 PD SUPPLIES, VEHICLE 6196.05 2661.89 3236.24 .00 2000.00 3500.00 2500.00
01-21-651 PD OFFICE SUPPLIES 2104.29 1303.33 1423.50 .00 1500.00 2100.00 1500.00
01-21-652 PD OPERATING SUPPLIES 2549.88 2050.15 2047.71 .00 2000.00 __ 2800,00 ___2000.00



SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg
GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 8
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND

POLICE DEPARTMENT
01-21-655 PD AUTO FUEL/OIL 31894.70  31851.60  32786.80 .00 30000.00___49000.00 __ 35000.00
01-21-666 PD D.A.R.E. 2270.11 3133.41 2188.06 .00 3250.00.....4200.00 ____3000.00
01-21-670 PD POLICE CANINE 794.87 340.93  21001.07 .00 20000.00___2800.00  _..__2000,00
01-21-670.1  PD POLICE GOLF TOURNAMENT E  14693.92  16927.34  17710.00 .00 18000.00._..25200,00  ___18000.00
01-21-833 PD PROTECTIVE VESTS 2210.00 2450.00 3506.25 .00 3000.00 3500.00 2500,00
01-21-834 PD COMPUTER SOFTWARE 13318.98 6892.00 12431.00 .00 29150.00 35700.00 25500.00
01-21-841 PD VEHICLES 70370.96  90541.40 60188.78 .00 60200.00___280263,720  __200188.00
01-21-841.1  PD VEHICLES IN CAR CAMERAS 43043.41  27689.09  25899.09 .00 27300.00...38220.00 ..__27300.00
01-21-890 PD OTHER IMPR/BUILDING .00 .00 70.49 .00 1000.00 700,00 500.00
01-21-890.4 PD OTHER IMPRO BUILDING LOA 30343.62 30235.22 .00 .00 .00
01-21-890.9 PD OTHER/CO COMP DONATION 00 25995.42 .00 .00 .00
01-21~959 PD INTERFUND TRANSFER (ESDA .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 21

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ

.00
.00

2,145,788.00
3,004,103.20



SYS DATE 032726 [GBW]

village of Freebu
GENERAL LEDGER

BUDGET WORK SHEET FOR YEAR 2027

rg

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 9
6/L G/L 2 YEARS LAST CURRENT 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

01 GENERAL FUND

STREETS AND ALLEYS
01-41-421 ST REGULAR SALARIES 147865.95  146441.74  154570.20 .00 152000.00_ 219100.00  __136500.00
01-41-422 ST TEMPORARY SALARIES 9546.46 6392.39 6466.88 .00 9000.00__12600,00  _....9000.00
01-41-423 ST OVERTIME 2264.38 4453.34 4508.13 .00 5000.00 7000.00 5000.00
01-41-423, ST COMP .00 .00 1388.09 .00 1725.00 2415.00 1725.00
01-41-451 ST HEALTH INSURANCE 48300.00  48300.00  48300.00 .00 48300.00 70840.00 50600.00
01-41-453 ST UNEMPLOYMENT INSURANCE 361.35 299.49 322.56 .00 200.00 490,00 350,00
01-41-454 ST WORKERS COMP INS 44232 .84 32908.89 33966.80 .00 37000.00 50400.00 36000.00
01-41-461 ST SOCIAL SECURITY 12215.30 12032.52 12770.41 .00 12800.00____18480,00  ___13200.00
01-41-462 ST IMRF RETIREMENT 6558.32 6150.23 6478.67 .00 6200.00 10500.00 7500.00
01-41-480 ST FUNDS USED FRM SCRAPED P .00 224.16 114.88 .00 500.00 700,00 __._.300.00
01-41-512 ST SERVICES, EQUIPMT 17757.23  14843.01 9943.16 .00 10000.00___14000.00 ____10000.00
01-41-513 ST SERVICES, VEHICLE 5763.32  18267.20  13901.09 .00 10000.00 ___16100.00  ___11500.00
01-41-515 ST MAINT SERVICE/SIGNAL LIG 661.53 796.10 55.00 .00 2000.00 2800.00 2000.00
01-41-517 ST SERVICES, MOWING 63.00 420.98 200.00 .00 1000.00 1400.00 1000.00
01-41-532 ST ENGINEERING .00 262.50 3500.00 .00 4000.00_____5600.00  ____4000.00
01-41-533 ST LEGAL 3033.78 4669.95 5889.87 .00 4000.00 6300.00 4500.00
01-41-539 ST OTHER PROF SERVICES 33749.85 26030.51 7948.28 .00 40000.00___63000.00  ___45000.00
01-41-557 ST RECORDING FEES .00 .00 .00 .00 .00
01-41-561 ST DUES 44,50 25.00 25.00 .00 .00
01-41-562 ST TRAVEL EXPENSE 59.01 .00 .00 .00 .00
01-41-563 ST TRAINING 2690.00 7193.75 8786.91 .00 8000.00 9800.00 7000.00
01-41-571 ST UTILITIES 1938.45 1571.68 2742.25 .00 1850.00 4900.00 3500,00
01-41-592 ST GENERAL/LIABILITY INS 15284.22  16398.04  18287.26 .00 20500.0Q_.34020.00  ___24300.00
01-41-593 ST RENTALS 6665.27 2975.00 9873.78 .00 10000.00 __14000.00 ___10000,00
01-41-610 ST SAFETY EQUIPMENT 989.93 1472.86 232.00 .00 1000.00 1400.00 1000.00
01-41-611 ST SUPPLIES, BUILDING 193.72 235.63 614.23 .00 500.00___1050.00 ____ 750.00
01-41-612 ST SUPPLIES, EQUIPMT 6736.88 18240.99 5966.88 .00 5000.00 8400.00 6000.00
01-41-613 ST SUPPLIES, VEHICLES 923.00 5618.37 7815.56 .00 2500.00 ___5600.00  _._...4000.00
01-41-614 ST SUPPLIES, STREET 59423.06 54669.13  49253.10 .00 70000.00___112000,00  ___ 80000.00
01-41-617 ST SNOW REMOVAL 17573.08 2882.20 15886.96 .00 10000.00___21000.00  ___15000.00
01-41-619 ST OTHER GEN SUPPLIES .00 .00 5588.17 .00 5000.00 7000.00 5000.00
01-41-651 ST OFFICE SUPPLIES 244.76 118.54 94,49 .00 500.00 700.00 500.00
01-41-653 ST SMALL TOOLS 997.26 518.89 80.61 .00 500.00 700,00 500.00
01-41-655 ST AUTO FUEL/OIL 20053.15 17141.23 14493.53 .00 17500.00___24500.00  ___17500.00



SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 10
G/L G/L 2 YEARS LAST CURRENT 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
01 GENERAL FUND
STREETS AND ALLEYS
01-41-656 ST CHEMICALS 6060.15 9498.85 10326.33 .00 9000.00.....14000.00  ___10000,00
01-41-658 ST SAFETY EQUIPMENT .00 .00 .00 .00 00
01-41-831 ST EQUIP .00 .00 104024,81 .00 107000.00._34600,00  ____39000.00
01-41-842 ST DUMP TRUCK 20000.00 20000.00 19994.86 .00 20000.00
01-41-845 ST MOWER/PARK GRANT .00 .00 15188.00 .00 15500.00
01-41-846 ST BACKHOE LOADER .00 .00 .00 .00 .00
01-41-890 ST OTHER IMPROVEMENTS .00 .00 .00 .00 .00 38473.40 27481.00
01-41-890.1 ST OTHER IMPROVEMENTS-GRANT .00 .00 .00 .00 85000.00....119000.00  ___85000.00
01-41-999 ST CONTINGENCY/EMERGENCY .00 416373.89 .00 .00 .00

TOTALS FOR DEPARTMENT: 41

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 694,906.00

EXPENSE PROJ 972,868.40



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 11

G/L G/L 2 YEARS LAST CURRENT 26 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
01 GENERAL FUND

STREETS AND ALLEYS

TOTALS FOR FUND: 01
REVENUE BUDGET FOR YEAR 27
REVENUE PROJ

EXPENSE BUDGET FOR YEAR 27
EXPENSE PROJ

GENERAL FUND
3,381,154.00
4,821,815.60
3,379,084.00
4,730,717.60



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 12
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
11 AUDIT
11-00-316 AU AUDIT TAX 10533.94  10338.33  11242.40 00 11100000 11400.00
11-00-399 AU INTERFUND TRANSFER .00 .00 .00 .00 30,00 1100.00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 12,500.00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 .00

EXPENSE PROJ .00



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 13
G/L G/L 2 YEARS LAST CURRENT 26 26 ‘ New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
11 AUDIT
11-11-531 AU ACCOUNTING 13050.00  11100.00  11400.00 00 1140000 12500,00.

TOTALS FOR DEPARTMENT: 11

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ

.00
.00

12,500.00
.00



SYS DATE 032726 [GBW] village of Freeburg SYS TIME 14:59
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

DATE 03/27/26 Friday March 27, 2026 PAGE 14
G/L G/L 2 YEARS LAST CURRENT 26 26 . New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

11 AUDIT

TOTALS FOR FUND: 11 AUDIT

REVENUE BUDGET FOR YEAR 27 12,500.00

REVENUE PROJ .00

EXPENSE BUDGET FOR YEAR 27 12,500.00

EXPENSE PROJ .00



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 15
G/L G/L 2 YEARS LAST CURRENT 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
12 ESDA FUND
12-00-315 ES ESDA TAX 11991.50  14853.65  26854.88 .00 26750.00 ___37730.00 ___26950.00
12-00-345 ES CURES ACT .00 .00 .00 .00 .00
12-00-389 ES OTHER REVENUECOVID REIMB  11779.54 .00 .00 00 .00
12-00-399 ES INTERFUND TRANSFER .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ




SYS DATE 032726 [GBW]

village of fFreeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME

14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 16
G/L G/L 2 YEARS LAST CURRENT 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
12 ESDA FUND
12-23-421 ES REGULAR SALARIES 2619.77 2619.06 2670.72 .00 2650.00 4018.00 2870.00
12-23-453 ES UNEMPLOYMENT INSURANCE .00 .00 .00 .00 .00
12-23-461 ES SOCIAL SECURITY 200.42 200.36 204.35 .00 200.00. 322.00 230.00
12-23-512 ES SERVICES, EQUIPMT .00 89.00 .00 .00 1000.00
12-23-563 ES TRAINING 250.00 415.00 326.00 .00 500.00 700,00 500.00
12-23-565 ES PUBLICATIONS .00 279.95 279.95 .00 500.00 700.00 500.00
12-23-612 ES SUPP/EQUIPMT/BAT/PATC 705.30 115.63 166.58 .00 4400.00 7210.00 5150.00
12-23-651 ES OFFICE SUPPLIES 119.56 37.16 81.40 .00 200.00 280.00 200.00
12-23-652 ES OPERATING SUPPLIES .00 .00 .00 .00 500.00 7700.00 5500.00
12-23-800 ES COVID 19 .00 .00 .00 .00 .00
12-23-831 ES EQUIPMENT, PAGERS 279.95 41.94 .00 .00 2000.00 ___16800.00  ___12000.00
12-23-831.1  ES EQUIPMENT TORANDO SIRENS .00 .00 .00 .00 10000.00

TOTALS FOR DEPARTMENT: 23

REVENUE BUDGET YEAR 27 .00
REVENUE PRO) .00
EXPENSE BUDGET YEAR 27 26,950.00

EXPENSE PROJ 37,730.00



SYS DATE 032726 [GBW] village of Freeburg SYS TIME 14:59
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

DATE 03/27/26 Friday March 27, 2026 PAGE 17
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

12 ESDA FUND

TOTALS FOR FUND: 12 ESDA FUND

REVENUE BUDGET FOR YEAR 27 26,950.00

REVENUE PROJ 37,730.00

EXPENSE BUDGET FOR YEAR 27 26,950.00

EXPENSE PROJ 37,730.00



SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday march 27, 2026 PAGE 18
G/L G/L 2 YEARS LAST CURRENT 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
13 GARBAGE FUND
13-00-353 GA PENALTIES 1216.60 1431.36 1812.89 .00 1000.00____2100.00  ____1500.00
13-00-368 GA COLLECTION 284174.48  333411.01  430357.83 .00 440000.00___620634.00  __443310.00
13-00-381 GA INTEREST INCOME 8.21 183.27 286.84 .00 .00
13-00-389 GA RECYCLE DONATIONS .00 .00 .00 .00 .00
13-00-390 GA PROCEEDS FROM LOAN .00 .00 .00 .00 .00
13-00-399 GA INTERFUND TRANSFER .00 .00 .00 .00 65000.00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ

444,810.00
622,734.00




SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday march 27, 2026 PAGE 19
G/L G/L 2 YEARS LAST CURRENT 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
13 GARBAGE FUND
13-44-421 GA REGULAR SALARIES .00 18774.18  13960.15 .00 14000.00 __19600,00  __ 14000.00.
13-44-453 GA UNEMPLOYEMENT INSURANCE .00 .00 .00 .00 .00
13-44-461 GA-SOCIAL SECURITY .00 1436.22 1067.95 .00 1000.00 1400,00 1000.00
13-44-551 GA POSTAGE 3312.00 4064.00 3082.60 .00 3500.00. . 4900,00  ___ 3500,00
13-44-573 GA GARBAGE DISPOSAL 267610.56  278932.64  289045.89 .00 300524.00._471870.00  ___337050,00
13-44-575 GA RECYCLING .00 .00 .00 .00 .00
13-44-576 GA CLEANUP ACTIVITIES 2627.26 4162.65 4000.61 .00 4000.00.__5600.00  ____4000,00
13-44-652 GA BILL PRINTING /OP SUPPLI 278.30 295.23 431.66 .00 750.00 1050.00 250,00
13-44-711 GA PRINCIPAL .00 .00 .00 .00 106226.00__109340.00  ___78100.00.
13-44-721 GA INTEREST .00 .00 .00 .00 5000.00
13-44-834 GA COMPUTERS .00 .00 .00 .00 3000.00
13-44-844 GA EQUIPMENT .00 .00 65173.00 .00 65000.00
13-44-844.1 GA EQUIPMENT-LEAF/LIMB 12121.31 8533.59 29.98 .00 3000.00 4200.00 3000.00

TOTALS FOR DEPARTMENT: 44

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00

441,400.00
617,960.00

EXPENSE BUDGET YEAR 27
EXPENSE PROJ



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 20

G/L G/L 2 YEARS LAST CURRENT 26 26 . New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
13 GARBAGE FUND

TOTALS FOR FUND: 13
REVENUE BUDGET FOR YEAR 27
REVENUE PROJ

EXPENSE BUDGET FOR YEAR 27
EXPENSE PROJ

GARBAGE FUND
444,810.00
622,734.00
441,400.00
617,960.00



SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 21
G/L G/L 2 YEARS LAST CURRENT 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
15 MOTOR FUEL TAX
15-00-343 MFT MOTOR FUEL TAX 200316.91  206283.19  193010.69 .00 175000.00._.294000.00  ___210000,00
15-00-344 MFT-GRANTS/LOCAL RDS & STRE .00 .00 .00 .00 .00
15-00-381 MFT INTEREST INCOME 30531.36  28119.16  17003.48 00 12000.00__21000.00  ___15000,00
15-00-389 MFT OTHER REVENUE (From Res .00 .00 .00 .00 .00
15-00-394 MFT OTHER SCHOOLS REIMB .00 .00 .00 .00 .00
15-00-395 MFT REFUNDS, REIMBURSE .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 225,000.00
REVENUE PRQJ 315,000.00
EXPENSE BUDGET YEAR 27 .00

EXPENSE PROJ .00




SYS DATE 032726 [GBw]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 22
G/L G/L 1 YEARS LAST CURRENT 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

15 MOTOR FUEL TAX
15-41-532 MFT ENGINEERING 4684.50 .00 .00 .00 .00
15-41-532.1  MFT ENGINEERING SPECIAL PRO .00 .00 .00 00 .00
15-41-599 MFT OTHER CONTR SERV (SWEEP 6000.00 5304.00 6495.00 .00 6000.00 9100.00 6500.00
15-41-616 MFT CULVERTS 11763.88 18879.40 17278.69 .00 23850.00 19278.00 13770.00
15-41-618 MFT TRAFFIC CONTROL (Street 4928.00 4686.44 199.76 .00 4420,00 6188.00 4420,00
15-41-890 MFT AGGREGATE BACKFILL {(CA6 4900.00 5239.00 2246.09 .00 5120.00 £064.00 5760.00
15-41-891.1  MFT BITUMINONOUS PAV. PAT. 24667.95  25849.50  26974.70 .00 22050.00.....34650.00  ____24750,00
15-41-893 MFT SEAL COAT (ASPHALT STRE .00 .00 .00 .00 .00 14000.00  ___10000,00
15-41-893.1  MFT SEAL COAT (0i1) 40950.00  73941.65  66854.70 .00 68904.00__ 94430.00 67450.00
15-41-893.3  MFT SEAL COAT AGG. HAULING 5223.75 6910.00 9085.00 .00 8000.00__ 13300.00  _____9500.00.
15-41-894.1  MFT AGGREGATE (Rock/Slag) 12834.27  31518.21  18758.14 00 25750.00__29400.00  ____21000,00
15-41-895 MFT SPECIAL PROJECTS .00 291561.72 .00 .00 .00

TOTALS FOR DEPARTMENT: 41

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 163,150.00

EXPENSE PROJ 228,410.00



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 23

G/L G/L 2 YEARS LAST CURRENT 26 26 . New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
15 MOTOR FUEL TAX

TOTALS FOR FUND: 15
REVENUE BUDGET FOR YEAR 27
REVENUE PROJ

EXPENSE BUDGET FOR YEAR 27
EXPENSE PROJ

MOTOR FUEL TAX
225,000.00
315,000.00
163,150.00
228,410.00



SYS DATE 032726 [GBW] village of Freeburg SYS TIME 14:59
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

DATE 03/27/26 Friday March 27, 2026 PAGE 24
G/L G/L 2 YEARS LAST CURRENT 26 26 L New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
20 IMPACT FEES - RESTRICTED WOLF RO
20-00-339 IMPACT FEES .00 .00 .00 .00 .00
20-00-381 INTEREST INCOME 271.74 343.29 317.40 .00 .00
20-00-389 ES OTHER REVENUE .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 .00

EXPENSE PROJ .00



SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg
GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday mMarch 27, 2026 PAGE 25
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
20 IMPACT FEES - RESTRICTED WOLF RO

20-23-512 SERVICES, EQUIPMT .00 .00 .00 .00 .00

20-23-531 ACCOUNTING .00 .00 .00 .00 .00

20-23-551 POSTAGE .00 .00 .00 .00 .00

20-23-619 OTHER MAINT SUPPLIES .00 .00 .00 .00 .00

20-23-651 OFFICE SUPPLIES .00 .00 .00 .00 .00

20-23-652 OPERATING SUPPLIES .00 .00 .00 .00 .00

20~23-653 GEN SUPPLIES, OTHER .00 .00 .00 .00 .00

20-23-659 OTHER GENERAL SUPPL .00 .00 .00 .00 .00

20-23-959 ES INTERFUND TRANSFER .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 23

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ

.00
.00

.00
.00



SYS DATE 032726 [GBW] village of Freeburg SYS TIME 14:59
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

DATE 03/27/26 Friday March 27, 2026 PAGE 26
G/L G/L 2 YEARS LAST CURRENT 26 26 o New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

20 IMPACT FEES ~ RESTRICTED WOLF RO

TOTALS FOR FUND: 20 IMPACT FEES - RESTRICTED WOLF RO

REVENUE BUDGET FOR YEAR 27 .

REVENUE PROJ .00

EXPENSE BUDGET FOR YEAR 27 .00

EXPENSE PROJ .00



SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 704,000.00
REVENUE PROJ 985,600.00
EXPENSE BUDGET YEAR 27 .00

EXPENSE PROJ .00

DATE 03/27/26 Friday March 27, 2026 PAGE 27
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

25 INSURANCE STABILITY FUND
25-00-301 INS ADMINISTRATIVE 16633.75  18165.00  18165.00 .00 18165.,00.._26642.00 ____19030.00
25-00-302 INS ZONING 16625.00  10500.00  10500.00 .00 10500.00 _ 15400,00  _..__11000.00
25-00-303 INS POLICE DEPARTMENT 264250.00  252000.00 260750.00 .00 252000.00....400400,00  __286000.00
25-00-304 INS STREETS 48300.00  48300.00  48300.00 .00 48300.00__ 70840.00 50600.00
25-00-305 INS WATER 82993.75  84525.00  84525.00 .00 84525.00123970.00 88550.00
25-00-306 INS SEWER 65143.75  66675.00  66675.00 .00 66675.00___97790.00 69850.00
25-00-307 INS ELECTRIC 169303.75  170835.00 170835.00 .00 170835.00___250558.00 178970.00
25-00-308 INS RESERVES .00 .00 .00 .00 326500.00
25-00-381 INSURANCE SURPLUS INTEREST 5053.14  13539.00 4498.82 .00 .00
25-00-399 INTERFUND TRANSFERS 28279.71 .00 .00 .00 .00




SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 28
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
25 INSURANCE STABILITY FUND
25-30-500 INS PREMUIM 521095.16  576193.00 578626.45 .00 620000.00___894600.00  ___639000.00
25-30-501 INS DEDUCTIBLE 99464.15  145784.73  242979.93 .00  238500.00.___91000.00  ___65000,00
25-30-502 INS OTHER 46538.46  61181.00 53945.38 .00 119000.00
25-30-959 INTERFUND TRASFERS .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 30

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 704,000.00
EXPENSE PROJ 985,600.00




SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 29

G/L G/L 2 YEARS LAST CURRENT 26 26 New 27
NUMBER TITLE AGD 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
25 INSURANCE STABILITY FUND

TOTALS FOR FUND: 25
REVENUE BUDGET FOR YEAR 27
REVENUE PROJ

EXPENSE BUDGET FOR YEAR 27
EXPENSE PROJ

INSURANCE STABILITY FUND
704,000.00
985,600.00
704,000.00
985,600.00



SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg
GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 30
G/L G/L 2 YEARS LAST CURRENT 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

51 WATER FUND
51-00-353 WR WATER PENALTIES 3971.56 5128.38 5248.32 .00 4000.00_____6300.00  ____ 4500,00
51-00-357 WR DEPR CHARGE 108211.69 108683.24  106734.28 .00 107000.00__149800.00  ___107000.00
51-00-358 WR CAPITAL RESERVE CHARGE 22972.32  23064.95  22655.03 .00 23500.0032900.00  ____23500.00
51-00-361 WR WATER SALES 845634.70 1121141.48 1231703.96 .00 950000.00._.1713600.00  _.1224000,00
51-00-364 WR WATER SALES AT PLANT 9125.50 7977.29 9705.06 .00 8000.00____12600,00 9000.00
51-00-365 WR TAP-ON FEES 6000.00 2500.00 4500.00 .00 5000.00 7000,00 5000.00
51-00-366 WR CONN CHRGS/DEL RECN 2050.00 2955.00 2200.00 .00 2000.0Q 3500.00 2500,00
51-00-367 WR MET, SUP, LABOR SLS 23818.37  21415.25 22988.70 .00 35000.00.____49000.00 35000.00
51-00-380 WR SCRAPED ITEMS REVENUE .00 .00 .00 .00 .00
51-00-381 WR INTEREST INCOME 15290.65 20355.29 19577.64 .00 12000.00___21000.00  __ 15000.00
51-00-382 WR RENTAL INCOME (FIRE HYDR  20615.00  10080.00 10115.00 .00 10000.00 ___14000.00 __ 10000,00
51-00-389 WR OTHER REVENUE (From Rese 5179.16  10717.57 8304.80 .00 5500.00 __ 8400.00 ____6000,00
51-00-392 WR PROCEEDS FIXED ASSET SAL .00 .00 .00 .00 .00
51-00-395 WR REFDS/REIMBURSEMT .00 147.05 .00 .00 1800000.0Q0__7000000,00  __5000000.00
51-00-398 WR RESERVES .00 .00 .00 .00 .00
51-00-399 WR INTERFUND TRANSFERS .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 6,441,500.00
REVENUE PROJ 9,018,100.00
EXPENSE BUDGET YEAR 27 .00
EXPENSE PROJ .00




SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 31
G/L G/L 2 YEARS LAST CURRENT 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
51 WATER FUND
51-42-421 WR REGULAR SALARIES 267277.44  271101.,35  287238.00 .00 283500.00...446180,00  __318700.00
51-42-422 WR TEMP SALARIES 9546.46 6392.38 6466.88 .00 9000.00____12600,00  ____9000.00
51-42-423 WR OVERTIME 10011.54  11955.04  11524.53 .00 10000.00___16800.00  ..__12000.00
51-42-423, WR COMP .00 .00 1041.07 .00 1500.00...2100.00  ___ 1500.00
51-42-431 WR ELECTED SALARIES 12100.86  14043.63 14212.38 .00 15000.00____19600.00  ____14000,00
51-42-451 WR HEALTH INSURANCE 82993.75  84525.00  84525.00 .00 84525.00._131670.00  ..__94050.00
51-42-453 WR UNEMPLOYMENT INSURANCE 618.05 497.58 522.89 .00 400.00 770.00 550.00
51-42-454 WR WORKERS COMP INS 9288.93 6910.87 7133.03 .00 8000.00___11200.00  ___ 8000.00
51-42-461 WR SOCIAL SECURITY 22887.48  23217.10  24507.37 00 24200.00__38500.00  ____27500.00
51-42-462 WR IMRF RETIREMENT 12130.05  11655.66  12216.62 .00 11600.00 __21700,00 ___15500.00
51-42-471 WR UNIFORM RENTAL 4115.18 4075.01 4245,69 .00 4000.00 __ 5880.00 ____4200.00.
51-42-512 WR SERVICES, EQUIPMT 8498.99 4438.49 4787.15 .00 7500.00 7350.00 5250.00
51-42-513 WR SERVICES, VEHICLES 400.51 162.89 827.87 .00 2500.00 3500.00 2500,00
51-42-515 WR SERV, INFRASTRUCTURE .00 .00 .00 .00 2000.00 2800,00 2000,00
51-42-517 WR SERV, LAWN MOWING .00 .00 .00 .00 .00
§1-42-532 WR ENGINEERING 28300.00 6191.00  40878.44 .00 300000.00._420000.00  ___300000.00
51-42-533 WR LEGAL 4396.25 7488.83 9360.86 .00 7500.00. 1050000 _____7500.00
51-42-534.1  WR MEDICAL/RETIREES 6055.62 6861.63 3429.44 .00 11000.00
51-42-539 WR OTHER PROF SERVICES 37569.11  38570.41  26520.53 00 25000.00___49560.00 35400.00
51-42-552 WR TELEPHONE 4189.95 3941.96 3861.12 .00 4500.00 ____9940.00 ... _7100.00
51-42-553 WR PUBLISH,ADVERTISING 16.40 61.20 567.40 .00 2500.00____3300.00 ___2500.00
51-42-560 WR IML CONFERENCE 1203.33 1521.30 1051.34 .00 3000.0Q 4200.00 3000.00
51-42-561 WR DUES 1181.45 1173.95 1184.45 .00 1500.00 2100,00 1500,00
51-42-562 WR TRAVEL EXPENSES 203.65 229.49 592.26 .00 1000.0Q 1400,00 1000,00
51-42-563 WR TRAINING 1735.00 6612.78 6492.04 .00 8000.00 3500.00 2500.00
51-42-571 WR UTILITIES 4908.01 4864.67 7891.38 .00 6000.00 12600.00 9000.00
51-42-575 WR WATER PURCHASES 426633.07 481241.32  496541.54 .00 425000.00 __672000.00  ___480000.00
51-42-592 WR GENERAL/LIABILITY INS 7451.81 9833.36 10615.19 .00 12300.00__17640.00 __ 12600.00
51-42-593 WR RENTALS .00 170.00 .00 .00 1000.090 1400.00 1000,00
51-42-611 WR SUPPLIES, BUILDING 250,58 11.35 513.51 .00 500,00 700,00 . 500,00
51-42-612 WR SUPPLIES, EQUIPMT 2747 .42 3454.42 2824.17 .00 3000.00 4200.00 3000.00
51-42-613 WR SUPPLIES, VEHICLES 831.66 394.06 623.18 .00 1000.0Q 1400.00 1000.00
51-42-614 WR SUPPLIES, STREET 2002.90 225.00 137.75 .00 1000.00 1400.00 1000.00
51-42-615 WR SUPPL, INFRASTRUCTURE 50986.43 45981.79 50915.81 .00 54000.00 77000.00 95000.00




SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 32
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
51 WATER FUND
51-42-619 WR SUPPLIES, OTHER 9383,67 8252.42  10986.55 .00 8000.00 __12600.06¢  ___9000.00
51-42-651 WR OFFICE SUPPLIES 5537.72 5027.10 3843.51 .00 5000.00 __ 5600.00  __..4000.00
51-42-653 WR SMALL TOOLS 2298.05 1150.92 1551.,42 .00 1000.00 . 2800,00 ___.__2000.00
51-42-655 WR AUTO FUEL/OTL 12941.29  13109.11  10549.94 .00 12000.00____18200,00  ._._13000.00
51-42-656 WR CHEMICALS 1109.54 239.62 251.34 .00 1000.00 1400.00 1000.00
51-42-657 WR LAB SUPPLIES 4828.86 5553.29 4681.35 .00 4500.00 7000.00 5000.00
51-42-657.1  WR LAB FEES 4216.32 4509.64 6611.84 .00 4000.00.____9100.00 ____6500.00
51-42-658 WR SAFETY EQUIPMENT 974.20 2070.80 448.48 .00 1000.00 1400.00 1000.00
51-42-831 WR EQUIPMENT .00 .00 1837.66 .00 6000.00
51-42-831.3  WR EQUIPMENT(SKID STEER) .00 1562.00 1562.00 .00 1562.00  2240.00 ___1600.00
51-42-831.4  WR EQUIPMENT(HYDRO EXCAVATQ 4684.88 3122.88 3122.88 .00 3123.00__ 4480.00 .. 3200.00
51-42-831.5  WR EQUIPMENT(BORING MACHINE 5791.93 5791.93 5791.93 .00 5792.00 _ 8120.00  ____5800.00
51-42-835 WR COMPUTER 1000.00 1000.00 3841.00 .00 10000.00.....14000.00  ___10000.00
51-42-841 WR TRUCK 16312.97 16289.03 9997.43 .00 10000.00
51-42-843 WR RADIO READ METERS 30228.80 30665.58 26881.63 .00 25000.00.___35000.00 ___25000,00
51-42-844 WR MOWER .00 .00 .00 .00 .00
51-42-852 WR MISC WATER MAIN REPLC .00 .00 4800.00 .00 1500000.00__6580000,00  __4700000.00
51-42-951 WR DEPRECIATION .00 .00 .00 .00 .00
51-42-955 WR REFUNDS .00 .00 .00 .00 .00
51-42-959 WR INTERFUND TRANSFER .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 42

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 6,225,450.00

EXPENSE PROJ 8,715,630.00




SYS DATE 032726 [GBw]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 33
G/L G/L 2 YEARS LAST CURRENT 26 26 L New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

51 WATER FUND

TOTALS FOR FUND: 51 WATER FUND

REVENUE BUDGET FOR YEAR 27 6,441,500.00

REVENUE PROJ 9,018,100.00

EXPENSE BUDGET FOR YEAR 27 6,225,450.00

EXPENSE PROJ 8,715,630.00



SYS DATE 032726 [GBwW]
BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg
GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 34
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
52 SEWER FUND
52-00-344 SR GRANTS AND LOANS .00 .00 .00 .00 .00
52-00-353 SR SEWER PENALTIES 5728.31 5973.55 5623.40 .00 5000.00_____7000.00 ____5000.00
52-00-362 SR SEWER CHARGES 1271720.53 1275787.90 1229015.92 .00 1250000.00_1778000.00  __1270000.00
52-00-365 SR TAP-ON FEES 6750.00 3000.00 3750.00 .00 5000.00 7000,00 5000,00
52-00-367 SR METER, SUP, LABOR SLS .00 .00 .00 .00 .00
52-00-380 SR SCRAPED ITEMS REVENUE 387.60 .00 .00 .00 .00
52-00-381 SR INTEREST INCOME 13159.43  36373.53  28486.35 .00 20000.00..28000.00  __.__20000.00
52-00-389 SR OTHER REVENUE (From Rese 1773205.68 1449835.42 .00 .00 300000.00___484905.40 346361.00
52-00~392 SR SALE OF FIXED ASSET .00 .00 .00 .00 .00
52-00-394 SR SALE OF MATERIALS .00 00 .00 .00 .00
52-00-395 SR REFDS/REIMBURSEMT .00 61.25 172.42 .00 .00
52-00-398 SR INTERFUND TRANSFER .00 .00 .00 .00 .00
52-00-400 SR DECO GRANT .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 1,646,361.00
REVENUE PRQJ 2,304,905.40

EXPENSE BUDGET YEAR 27 .00
EXPENSE PROJ .00




SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of frreeburg

GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 35
G/L G/L 2 YEARS LAST CURRENT 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

52 SEWER FUND
52-43-421 SR REGULAR SALARIES 213500.69 219661.53  228808.14 .00 205500.00___363860.00  .__259900.00
52-43-422 SR TEMP SALARIES 9546.46 6392.39 6466.88 .00 9000.0012600.00  ____ 9000,00
52-43-423 SR OVERTIME 9403.09  10013.35 9667.26 .00 10000.00___15400.00 ___11000.00
52-43-423, SR COMP .00 .00 520.53 .00 1000.00 1400,00 1000.00
52-43-431 SR ELECTED SALARIES 11572.98  14043.63 14212.38 .00 15000.00____19600.00  ___14000.00
52-43-451 SR HEALTH INSURANCE 65143.75 66675.00  66675.00 .00 66675.00._..105490.00  ___75350,00
52-43-453 SR UNEMPLOYMENT INSURANCE 519.87 408.87 425.65 .00 300.00 630.00 450,00
52-43-454 SR WORKERS COMP INS 13380.38 9954.91 10274.98 .00 11500.00 15400.00 11000.00
52-43-461 SR SOCIAL SECURITY 19254.88 19133.42 19855.54 .00 18200.00._31640,00 ___22600.00
52-43-462 SR IMRF RETIREMENT 9608.17 9153.95 9590.22 .00 8500.00 __ 17710.06 ___12650.00
52-43-462, SR IMRF PENSION ADJUSTMENT .00 .00 .00 .00 .00
52-43-471 SR UNIFORM RENTAL 4115.26 4075.00 4245.72 .00 4000.00..__5600,00  _____4000.00
52-43-512 SR SERVICES, EQUIPMT 15262.96 4422.53 6185.28 .00 10000.0Q....14000.00  _.._10000.00
52-43-513 SR SERVICES, VEHICLES 1190.53 162.90 827.88 .00 4000.00 3500.00 2500,00
52-43-515 SR SERV, INFRAS/HYDRO CNT 4000.00 .00 304688.44 .00 300000.00.__455000.00 __325000.00
52-43-519 SR SERVICES, OTHER 3000.00 672.82 1177.00 .00 2000.00 ... 2800.00 . 2000.00
52-43-530 SR NPDES STATE PERMIT 10000.00  10000.00  10000.00 .00 10000.00___14000.00  ____10000.00
52-43-532 SR ENGINEERING 2300.00 .00 .00 .00 2500.00 ___2800.00 ____2000.00
52-43-533 SR LEGAL 5548.21 7772.34 9656.33 .00 7500,00___10500.00  ____7500.00
52-43-534, SR MEDICAL/RETIREES 6055.75 6873.51 3440.79 .00 11000.00
52-43-539 SR OTHER PROF SERVICES 105864.25  77668.94  20568.48 .00 22000.00___31360.00 __22400.00
52-43-552 SR TELEPHONE 8859.18 8817.78 8943.09 .00 9000.00___16240.00  ___11600.00
52-43-553 SR PUBLISH,ADVERTISING 75.15 .00 134.80 .00 750.00 1050.00 750.00
52-43-555 SR SEWER BACKUP REIMB .00 .00 4157.03 .00 7500.60 7000,00 5000.00
52-43-560 SR IML CONFERENCE 1203.40 1521.32 1051.35 .00 3000.00 4200.00 3000.00
52-43-561 SR DUES 771.20 750.95 760.45 .00 1000.00 1400.00 1000.00
52-43-562 SR TRAVEL EXPENSES 195.62 229.70 499.20 .00 1000.00 1400.00 1000.00
52-43-563 SR TRAINING 1545.00 7514.89 5942,04 .00 7500.00___5600.00  ___4000.00
52-43-571 SR UTILITIES 25002.61  135057.82  135507.06 .00 130000.00___184800.00  ___132000.00
52-43-577 SR FUEL PURCHASES .00 .00 .00 .00 500.00 700.00 500,00
52-43-592 SR GENERAL/LIABILITY INS 7545.01  10018.54  10812.59 .00 12500.00.18200,00  .._..13000.00
52-43-593 SR RENTALS .00 .00 .00 .00 1000.00 1400.00 1000.00
52-43-611 SR SUPPLIES, BUILDING 6577.89 2001.46 1265.40 .00 10000.00.....14000.00  ___10000,00
52-43-612 SR SUPPLIES, EQUIPMT 3556.04 5182.70 5339.27 .00 5000.00____7700.00  ____5500,00



SYS DATE 032726 [GBW]

BUDGET WORK SHEET FOR YEAR 2027

village of Freeburg
GENERAL LEDGER

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 36
/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

52 SEWER FUND
52-43-613 SR SUPPLIES, VEHICLES 299.63 560.65 1354.41 .00 1000.00 _____1400.00 ____1000.00
52-43-615 SR SUPPL, INFRASTRUCTURE 10123.22 5800.90 1701.85 .00 10000.00 ___14000.00  ___10000.00
52-43-619 SR SUPPLIES, OTHER 9479.22 9234.07 10453.96 .00 8000.00 14000.00 10000.00
52-43-651 SR OFFICE SUPPLIES 4810.79 5045.71 3582.81 .00 1500.00 2800.00 2000,00
52-43-653 SR SMALL TOOLS 1878.72 217.38 1211.48 .00 1000.00_____1400.00  ___1000.00
52-43-654 SR SLUDGE DISPOSAL .00 .00 23223.75 .00 20000.00 35000.00 25000.00
52~43-655 SR AUTO FUEL/OIL 12941.36  13109.16 10550.01 .00 13000.00 18200,00 13000.00
52-43-656 SR CHEMICALS 3056.70 4187.62 12967.57 .00 10000.00___18200,00  ___13000.00_
52-43-657 SR LAB SUPPLIES §702.18 10022.79 7455.07 .00 9000.00____14000.00  ____10000.00
52-43-657.1 SR LAB FEES 5522.89  11883.70 9330.89 .00 5000.00__9100,00 ____6500.00
52-43-658 SR SAFETY EQUIPMENT 1624.11 6278.66 270.65 .00 2000.00....2800.00  ____2000.00
52-43-712 SR IEPA LOAN/PRIN L173647 29856.95  30546.10  31251.16 .00 27000.00___44762,20 ... 31973.00
52-43-714 SR IEPA LOAN/PRIN L17-4944 52341.36 53319.43 54315.78 .00 51000.00___77463.40  ___55331.00
52-43-715 SR IEPA LOAN/PRIN NEW SEWER .00 169715.34  323700.99 .00 108747.00__457770.60  __326979.00
52-43-722 SR IEPA LOAN INT L17-3647 7439.19 6750.04 6044.98 .00 10000.00 7453.60 5324.00
52-43-724 SR IEPA LOAN/INT L17-4944 15173.26 14195.19 13198.84 .00 17000.00 17057.60 12184.00
52-43-725 SR IEPA LOAN/INT NEW SEWER .00 248414.40 108746.67 .00 323701.00_._147658.00 105470.00
52-43-831 SR EQUIPMENT .00 .00 1837.66 .00 6000.00
52-43-831.3 SR EQUIPMENT(SKID STEER) .00 1562.00 1562.00 .00 1562.00____2240,00 ____1600.00
52-43-831.4 SR EQUIPMENT(HYDRO EXCAVATO 4684.88 3122.88 3122.88 .00 3123.00 __4480.00 __ 320000
52-43-835 SR COMPUTER 1000.00 1339.97 5522.99 .00 9400.00.___14000.00  ___10000.00.
52-43-841 SR TRUCK 26323.87  26299.91 19911.53 .00 20011.00
52-43-845 SR MOWER .00 .00 .00 .00 .00
52-43-852 SR LIFT STA REP. 3960.61 5000.00 1148.33 .00 10000.00 14000.00 10000.00
52-43-880 SR NEW SEWER PLANT 1843596.60 1495160.83 .00 .00 .00
52-43-920 SR MISCELLANEQUS 774.25 77.84 .00 .00 100.00 140,00 100.00
52-43-951 SR DEPRECIATION 00 .00 .00 .00 .00
52-43-955 SR REFUNDS .00 .00 .00 .00 .00
52-43-959 SR INTERFUND TRANSFER .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 43

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 1,646,361.00
EXPENSE PROJ 2,304,905.40




SYS DATE 032726 [GBW]

village of Freeburg
GENERAL LEDGER
BUDGET WORK SHEET FOR YEAR 2027

SYS TIME 14:59

DATE 03/27/26 Friday March 27, 2026 PAGE 37
G/L G/L 2 YEARS LAST CURRENT 26 26 ) New 27

NUMBER TITLE AGO 24 YR 2§ YR 26 APPROP BUDGET Appropriation BUDGET

52 SEWER FUND

TOTALS FOR FUND: 52 SEWER FUND

REVENUE BUDGET FOR YEAR 27 1,646,361.00

REVENUE PROJ 2,304,905.40

EXPENSE BUDGET FOR YEAR 27 1,646,361.00

EXPENSE PROJ 2,304,905.40



SYS DATE 032726 [GBW] village of Freeburg SYS TIME 14:59
BUDGET wcgiNgﬁééTngg%m 2027
DATE 03/27/26 Friday March 27, 2026 PAGE 38
G/L G/L 2 YEARS LAST CURRENT 26 26 New 27

NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET

53 ELECTRIC FUND
53-00-308 EL NEW DEVELOPMENT COST SHA .00 .00 .00 .00 250000.00...700000.00  __500000.00
53-00-344 EL GRANTS(IMEA) .00 4673.50 .00 .00 5000.00 . 7000.00  ____5000.00_
53-00-350 EL RETURN CHECK FEE 1282.84 1500.00 1225.00 .00 1000.00 _ 1680.00  ___ 1200.00
53-00-353 EL ELECTRIC PENALTIES 16973.70  18956.16  24555.32 .00 14000.00____23800,00  __17000.00
53-00-363 EL SALES 4816807.72 5589331.66 5890027.47 .00 5618000.00_8232000.00  _5880000.00_
53-00-365 EL TAP IN FEES 9900.00 5500.00 6600.00 .00 8000.0Q 14000,00 10000,00
53-00-366 EL CONN/T CONN/CHARGES 5050.00 5350.00 4050.00 .00 5000.00___7000.00 .____5000.00
53-00-380 EL SCRAPED ITEMS REVENUE 824.26 420.91 .00 00 .00
53-00-381 EL INTEREST INCOME 50666.04 51235.86 39205.82 .00 35000.00___56000.00  ___40000.00
53-00-382 EL NIGHT LIGHT RENTAL 28654.30  35170.17  35711.24 .00 25000.00___49000,00  ___35000.00
53-00-389 EL OTHER INCOME .00 .00 .00 .00 7000.00__9800.00  ____7000.00
53-00-394 EL SALE OF MATERIALS .00 .00 .00 .00 .00
53-00-395 EL REFUNDS, REIMBURSE (Fuel 4744439 21038.26 31273.00 .00 60000.00 84000.00 60000,00
53-00-397 EL MISC REFUNDS/REIMBURSEME 31062.96  40739.17 45433.30 .00 15000.00 42000.00 30000.00
53-00-399 EL INTERFUND TRANSFERS .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 6,590,200.00
REVENUE PROJ 9,226,280.00
EXPENSE BUDGET YEAR 27 .00
EXPENSE PROJ .00
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53 ELECTRIC FUND
53-40-421 EL REGULAR SALARIES 595783.66  613007.09 617970.78 .00 642500.00..983220.00  __702300.00
53-40-422 EL TEMP SALARIES 9546.46 6392.38 6466,88 .00 9000.00....12600.00  ___9000.00
53-40-423 EL OVERTIME 18224.26 15291.85 14768.21 .00 16000.00___22400.00  ___16000.00
53-40-423.1 EL COMP .00 .00 1325.73 .00 3150.00 4410.00 3150.00
53-40-431 EL ELECTED SALARIES 14350.86  17081.13  17362.38 .00 16000.00_..22400,00 ___16000.00
53-40-451 EL HEALTH INSURANCE 169303.75 170835.00 170835.00 .00 170835.00._.262262.00  ___187330.00
53-40-453 EL UNEMPLOYMENT INSURANCE 1087.03 921.35 1143.45 .00 800.00 1540.00 1100.00
53-40-454 EL WORKERS COMP INS 16808.50 12505.36 12907.32 .00 14000.00 19600.,00 14000.00
53-40-461 EL SOCIAL SECURITY 48818.61  49860.56 50008.73 .00 52300.00...79800,00 ___57000.00
53-40-462 EL IMRF RETIREMENT 26676.08 25586.91  26863.74 .00 26100.00___46900.00  ___33500.00
53-40-471 EL UNIFORM RENTAL 9833.23 9863.19 10270.58 .00 9000.00......14000.00  ___10000.00
53-40-511 EL SERVICES, BUILDING 4066.99 409.28 253.97 .00 2500.00 280000  ___ 2000.00
53-40-512 EL SERVICES, EQUIPMT 35458.76  26798.66  13761.99 .00 20000.00._.28000.00 ____20000.00
53-40-513 EL SERVICES, VEHICLES 10915.42  13478.84 3455.89 .00 10000.00___10500.00 ____7500.00
53~40-515 EL SERV, INFRASTRUCTURE 17965.00 3000.96 171.04 .00 18000.00___25200,00  ___18000.00
53-40-517 EL SERVICES, CAT GEN 48272.94 30094.63  46496.26 .00 45000.00___63000.00 ___45000.00
53-40-532 EL ENGINEERING 38658.57  59597.15  18690.24 .00 110000.00___154000.00  __110000.00
53-40-533 EL LEGAL 5352.71 9689.06  10787.65 .00 10000.00___14000.00 ___10000.00
53-40-534,1  EL MEDICAL/RETIREES 6436.66 8864.04 3829.44 .00 11500.00
53-40-539 EL OTHER PROF SERVICES 54825.11 32336.89 29644 .27 .00 20000.00___52360.00  ___ 37400.00
53-40-552 EL TELEPHONE 6481.66 6171.45 5683.95 .00 7500.00 _14140.00 ____10100.00
53-40-553 EL PUBLISH,ADVERTISING .00 .00 186.40 .00 750.00 1050.00 750,00
53-40-560 EL IML CONFERENCE 1203.40 1521.33 1074.14 .00 3000.00 4200.00 3000.00
53-40-561 EL DUES 493,50 421.25 426.25 .00 1000.00 1400.00 1000.00
53-40-562 EL TRAVEL EXPENSES 3620.81 8610.52 494455 .00 5000.00 14000,00 10000.00
53-40-563 EL TRAINING 8280.06  11577.50 14190.62 .00 13500.00.___17500.00  ___12500.00
53-40-571 EL UTILITIES 9948.71 11143.78 14075.86 .00 12000.00___21000,00  ___15000.00
53-40-576 EL ELECTRICITY PURCHASES 3192698.37 3392033.53 3473894.15 .00 3300000.00__5135200.00  __3668000.00
53-40-577 EL FUEL PURCHASES(GENERATOR  71461.61 .00 36027.61 .00 60000.00 ___84000.00  ___60000.00
53-40-578 EL PERMITS 2258.00 2258.00 2258.00 .00 2500.00____3161.20 ___ 2258.00
53-40-592 EL GENERAL/LIABILITY INS 93807.67  107004.78  117516.85 .00 133800.00__207200.00  ___148000.00
53-40-593 EL RENTALS .00 .00 .00 .00 750.00 700,00 500,00
53-40-611 EL SUPPLIES, BUILDING 886.13 234,68 1282.81 .00 1500.00 2100.00 1500.00
53-40-612 EL SUPPLIES, EQUIPMT 4168.36 1556.39 5744.45 .00 5000.00 7000,00 5000.00
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53 ELECTRIC FUND
53-40-613 EL SUPPLIES, VEHICLES 2255.30 2073.10 2333.16 .00 3000.00 420000  _____3000.00
53-40-615 EL SUPPL, INFRASTRUCTURE 95637.87  81672.56  155547.95 .00 180000.00....560000,00  _.__400000.00
53-40-617.1 EL-STREET LIGHTING/IMEA GRA 30.98 6772.70 .00 .00 5000.00___7000.00 _____ 5000.00
53-40-619 EL SUPPLIES, OTHER 463.31 1216.72  10851.76 .00 7000.00 . 10500.00  __.._7500.00
53-40-620 EL POWER PLANT PARTS 3229.13 2473.08 2750.63 .00 2500.00 4200.00 3000,00
53-40-651 EL OFFICE SUPPLIES 4695.38 4703.45 3672.50 .00 4000.00 9600.00 4000,00
53-40-653 EL SMALL TOOLS 2336.25 1460.70 1943.34 .00 2500.00 3500.00 2500.00
53-40-655 EL AUTO FUEL/OIL 10845.94  10600.15 9103.92 .00 12500.00..17500.00  __...12500.00
53-40-656 EL CHEMICALS 776.10 202.86 435.70 .00 1500.00 2100.00 1500.00
53-40-658 EL SAFETY EQUIPMENT 2573.34 6010.32 7916.87 .00 7500.00___10500.00  ____7500.00
53-40-711 EL BOND DEBT SERVICE 380000.00  385000.00  395000.00 .00 395000.00
53-40-722 EL INTEREST EXPENSE 11948.00 8034.00 4068.50 .00 4100.00
53-40-731 EL FRANCHISE FEE 241689.07  280190.45 270289.66 .00 280000.00__406000.00  __290000.00
53-40-831 EL EQUIP-BACKHOE/POLE 00 .00 .00 .00 .00
53-40-831.3  EL EQUIPMENT(SKID STEER) .00 3123.26 3123.26 .00 3124.00___ 4480,00 ____3200.00
53-40-831.4  EL EQUIPMENT(HYDRO EXCAVATO 9369.78 6246.52 6246.52 .00 6247.00. 8820,00 ____6300.00
53-40-831.5 EL EQUIPMENT(BORING MACHINE 17375.76 17375.76 17375.76 .00 17376.00 24500.00 17500.00
53-40-833 EL CHRISTMAS LIGHTS 383.45 .00 .00 .00 500.0Q
53-40-835 EL COMPUTERS .00 765.00 4789.49 00 11414.00 . 14000.00  ....10000.00
53-40-839 EL MOWER .00 .00 .00 .00 .00
53-40-840 EL FORESTRY/CHIP TRUCK .00 .00 .00 .00 .00
53-40-843 EL RADIO READ METERS 1539.21 .00 .00 .00 10000.00 ___28000.00  ___20000.00
53-40-898 EL NEW DEVELOPMENT INFRASTR .00 .00 .00 .00 250000.00....700000,00  _500000.00
53-40-913 EL COMMUNITY RELATIONS(BANN .00 .00 3506.62 .00 7000.00_____9800.00 ____7000.00
53-40-959 EL INTERFUND TRANSFER .00 .00 .00 00 .00

TOTALS FOR DEPARTMENT: 40

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 6,537,388.00
EXPENSE PROJ 9,152,343.20
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53 ELECTRIC FUND

TOTALS FOR FUND: 53
REVENUE BUDGET FOR YEAR 27
REVENUE PROJ

EXPENSE BUDGET FOR YEAR 27
EXPENSE PROJ

ELECTRIC FUND
6,590,200.00
9,226,280.00
6,537,388.00
9,152,343.20
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58 POOL
58-00-348 SWP PASS SALES  OUT/TOWN 12730.00  15430.00  11555.00 .00 14000.00____19600.00  ___14000.00
58-00-373 SWP WATER AEROBICS 450.00 1330.00 1260.00 .00 750.00_____1400.00 ____1000,00
58-00-374 SWP ADMISSION SALES 37013.25  40095.20  37113.00 .00 37500.00....33900.00  __38300.00
58-00-376 SWP CONCESSION SALES 27237.26 28511.75 26964.51 .00 27500.00 39200.00 28000,00
58-00-377 SWP 10 DAY PASS SALES 8900.00 7910.00 8020.00 .00 8500.00___11900,00 ___8500.00
58-00-378 SWP PASS SALES 13642.50 15140.00 13247.50 .00 14000.00 21000.00 15000.00
58-00-379 SWP USER FEES 3500.00 2900.00 2250.00 .00 3500.00........4200.00  ___3000.00
58-00-382 SWP RNTL INC-PARTY SALE 7360.00 16965.00 16220.00 .00 13500.00 22400.00 16000.00
58-00-389.1  SWP OTHER REVENU-TAX LEVY 53120.66  51572.55  51622.28 .00 53000.00___74200.00  ____53000,00.
58-00-399 SWP INTERFUND TRANSFER {Gen .00 .00 .00 00 25285.00..47586.00  __33990.00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27
REVENUE PROJ

EXPENSE BUDGET YEAR 27
EXPENSE PROJ

210,990.00
295,386.00

.00
.00
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58 POOL
58-55-421 SWP MANAGER SALARIES 16283.10  16464.20 16759.28 .00 17100.00 26600.00 19000.00
58-55-422 SWP SAL GAURDS 56026.75 58488.50  62591.50 .00 63000.00____93800.00 ___67000.00.
58-55-453 SWP UNEMPLOYMENT INSURANCE 614.66 631.72 589.85 .00 700.00 980.00 700,00
58-55~454 SWP WORKERS COMP INS 2322.18 1727.71 1783.28 .00 2000.00 2800.00 200000
58-55-461 SWP SOCIAL SECURITY 5531.72 5685.69 6016.41 .00 6100.00 9240.,00 6600,00
58-55-519 SWP SERVICES, OTHER 2759.00 370.00 84.00 .00 2500.00 2800.00 2000.00
58-55-539 SWP OTHER PROF SERVICES .00 .00 .00 .00 .00
58-55-552 SWP TELEPHONE 662.34 663.72 664.74 .00 800.00 1120.00 800.00
58-55-553 SWP PUBLISH,ADVERTISING 60.00 .00 124.80 .00 250.00 350.00 250.00
58-55-554 SWP PRINTING, COPYING 58.00 130.80 .00 .00 250.00...210,00 ___ 150.00
58-55-561 SWP DUES 60.00 60.00 78.36 .00 100.00 140.00 100.00
58-55-563 SWP TRAINING 1643.45 1957.60 2001.45 .00 2000.00 2800.00 2000,00
58-55-592 SWP GENERAL INS 2295.21 2514.70 2782.61 .00 3100.00 5320.00 3800,00
58-55-611 SWP SUPPLIES, BUILDING 3238.82 4990.05 2026.16 .00 3500.00 4200.00 _____3000.00
58-55-612 SWP SUPPLIES, EQUIPMT 3819.71 4858.91 5169.23 .00 3500.00 7000.00 5000,00
58-55-652 SWP OPERATING SUPPLIES 4047.60 45.15 910.07 .00 3000.00 2800.00 2000,00
58-55-656 SWP CHEMICALS 6959.53 14678.86  13162.05 .00 12500.00___20300,00 14500.00
58-55-657 SWP CONCESSION SUPPLIES 13301.96 15625.04 15298.82 .00 14000.00 22400.00 16000.00
58-55-659 SWP OTHER GEN SUPPLIES 1197.08 503.24 1395.48 .00 750.00 210000 ____1500.00
58-55-711 SWP BOND INTEREST 3100.50 2305.51 1590.01 .00 1590.00 _ 2226.00  ____1590.00.
58-55-712 SWP Debt Service - Bonds 50000.00  45000.00 50000.00 .00 50795.00 74200.00  ___53000.00
58-55-824 SWP UPGRADES 15653.50 117.90 .00 .00 5000.00 7000.00 5000.,00
58-55-825 SWP PATIO FURNITURE .00 2572.96 69.95 .00 3000.00.____4200.00  _____3000,00
58-55-826 SWP BATH HOUSE RENOVATIONS .00 .00 .00 .00 2000,00 _____2800.00 ____2000.00
58-55-955 SWP PASS REFUNDS .00 .00 1560.00 00 .00

TOTALS FOR DEPARTMENT: 55

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 210,990.00

EXPENSE PROJ 295,386.00
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58 POOL

TOTALS FOR FUND: 58 POOL

REVENUE BUDGET FOR YEAR 27 210,990.00

REVENUE PROJ 295,386.00

EXPENSE BUDGET FOR YEAR 27 210,990.00

EXPENSE PROJ 295,386.00
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60 ELECTRIC BONDS
60-00-381 BOND INTEREST .00 .00 .00 .00 .00
60-00-400 DEBT SERVICE PMT FRM FD 53 .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 00

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 .00

EXPENSE PROJ .00
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NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
60 ELECTRIC BONDS

60-40-500 BOND EXPENSE .00 .00 .00 .00 .00

60-40-501 EB ~ AMORTIZATION .00 .00 .00 .00 .00

60-40-721 EB - INTEREST EXPENSE .00 .00 .00 .00 .00

60-40-950 AMORTIZATION .00 .00 .00 .00 .00

TOTALS FOR DEPARTMENT: 40

REVENUE BUDGET YEAR 27 .00
REVENUE PROJ .00
EXPENSE BUDGET YEAR 27 .00

EXPENSE PROJ .00
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G/L G/L 2 YEARS LAST CURRENT 26 26 New 27
NUMBER TITLE AGO 24 YR 25 YR 26 APPROP BUDGET Appropriation BUDGET
60 ELECTRIC BONDS

TOTALS FOR FUND: 60
REVENUE BUDGET FOR YEAR 27
REVENUE PROJ

EXPENSE BUDGET FOR YEAR 27
EXPENSE PROJ

ELECTRIC BONDS
.00
.00
200



EXHIBIT B

ORDINANCE NO. 1814
AN ORDINANCE OF THE BOARD OF TRUSTEES OF THE VILLAGE
OF FREEBURG, ILLINOIS, APPROVING AND AUTHORIZING THE VILLAGE
TO ENTER INTO AND THE MAYOR TO EXECUTE A SUCCESSOR COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE VILLAGE OF FREEBURG, ILLINOIS
AND THE INTERNATIONAL UNION OF OPERATING ENGINEERS, AFL-CIO,
LOCAL 148 FOR OFFICE STAFF

WHEREAS, the International Union of Operating Engineers, AFL-CIO, Local 148 (the
“Union”) is the authorized bargaining representative for certain employees of the Village of
Freeburg Public Office Staff;

WHEREAS, the duly authorized representatives of the Village of Freeburg in good faith
have negotiated a four (4) year collective bargaining agreement (“Agreement™) with the Union
for the term of April 1, 2026 through March 31, 2030;

WHEREAS, the Agreement has been ratified by the membership of the bargaining unit;

WHEREAS, the Village of Freeburg is authorized to enter into the Agreement under the
[llinois Municipal Code (65 ILCS 5/8-1-7) and the Illinois Public Labor Relations Act (5 ILCS
315/21);

WHEREAS, the Board of Trustees has determined that it is in the best interest of the
Village of Freeburg to execute the Agreement.

NOW, THEREFORE, be it ordained by the Board of Trustees of the Village of
Freeburg, St. Clair County, Illinois as follows:

SECTION 1. The Agreement between the Village of Freeburg and the Union, in
substantially the form of the copy of said agreement attached hereto and hereby incorporated by
reference, be and the same is hereby authorized and approved.

SECTION 2. The Mayor of the Village of Freeburg, Illinois is hereby authorized and
directed to execute the Agreement attached hereto and made a part hereof, and the Village Clerk
is hereby authorized and directed to attest the same.

SECTION 3. The Village Board hereby authorizes disbursement of any retroactive pay,
if so provided for, in the Agreement.

SECTION 4. This Ordinance shall be in full force and effect after its passage and
approval as provided by law.



ORDINANCE NO. 1814 cont.

PASSED by the Board of Trustees of the Village of Freeburg, Illinois, this

of March, 2026.
AYES NAYS
ABSENT ABSTAIN

Vote Recorded by:

Jerry Menard, Village Clerk

Approved by the Village President of the Village of Freeburg, lllinois, this

, 2026.

Seth Speiser, Village President

ATTEST:

Jerry Menard, Village Clerk

Approval as to Legal Form:

Frederick W. Keck, Village Attorney

Keck Brown, P.C.

day

day of



COLLECTIVE BARGAINING AGREEMENT
BETWEEN

VILLAGE OF FREEBURG, ILLINOIS
(VILLAGE HALL OFFICE WORKERS)
AND
INTERNATIONAL UNION OF OPERATING
ENGINEERS, AFL-CIO, LOCAL 148

April 1, 2026 through March 31, 2030
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PREAMBLE

This agreement is entered into by and between the Village of Freeburg, lliinois (herein referred to as the
“Employer”) and The International Union of Operating Engineers, Local 148 (herein referred to as the “Union”).

It is the intent and purpose of the parties to this Agreement to set forth herein their entire agreement covering
rates of pay, wages, hours of employment, and other conditions of employment; to achieve and maintain
harmonious relations between the Employer and the Union; and to provide for the prompt and fair settlement
of grievances without any interruption of, or other interference with, the operations of essential services
provided to the Village residents and businesses by the Village of Freeburg. When in this agreement the

masculine gender is used, the same shall apply to the members of the female gender.

In consideration of the mutual promises and obligations contained herein, the parties hereto, by their

authorized representative and/or agent do mutually agree as follows:



ARTICLE 1 — RECOGNITION

Section 1.01 ~ Recognition:;

The Employer hereby recognizes the Union as the sole and exclusive collecting bargaining representative for the
purposes of collective bargaining on those matters relating to wages, hours of work, and other terms and
conditions of employment in the bargaining unit as certified by the lllinois Labor Relations Board, Case No. S-
RC-13-030. The bargaining unit shall include:

Included: All Regular, full-time employees of the Village of Freeburg in the following titles: Office
Manager; Utility Billing Clerk; Finance Clerk; Finance Manager; Public Safey Administrative Coordinator;
Bookkeeper; Administrative Coordinator.

Excluded: All other employees of the Village of Freeburg, including all part-time or temporary
employees, of the Village of Freeburg, and all employees excluded by the lllinois Public Labor Relations Act.

ARTICLE 2 - UNION SECURITY

Section 2.01 — Union Security:

It is understood and agreed by and between the parties that as a condition of employment, all persons who are
hereafter employed by the Employer in the bargaining unit which is subject of this Agreement shall either
become members of the Union not later than the thirty (30) days following the beginning of their regular
employment or pay a fair share amount equal the periodic monthly dues and initiation fees uniformly required
of all Union members in accordance with Section 2.02 of this agreement.

Section 2.02 - Dues Deduction:

Upon receipt of a written, signed authorization form from an employee, the Employer will deduct the prescribed
Union dues and initiation fees from the wages of the employees who individually and voluntarily authorize such
deductions. Such deductions shall be paid over to the Union by check not later than the twentieth (20t) day of
each month following the deduction of dues and shall be remitted monthly to the Union at 2929 South Jefferson
Avenue, St. Louis, Missouri, 63118. The Union accepts full responsibility for the authenticity of each and every
payroll deduction card submitted to the Employer and will indemnify and save the Employer harmless from any
claim, suits, judgments, and from any liability resulting from any action taken by the Employer for the purpose
of complying with the provisions of this Article. The Union will notify the Employer by letter stating changes in
the dues thirty (30) days before the effective date of the increase in dues.

Section 2.03 ~ Fair Share:

Any employee who is not a member of the Union shall, as a condition of employment, be required to pay a fair
share (not to exceed the amount of the Union dues) of the cost of the collective bargaining process and contact
administration in pursuing matters affecting wages, hours and other conditions of employment, but not to
exceed the amount of dues uniformly required of members. All employees hired on or after the effective date
of this Agreement who have not made application for membership shall, on or after the thirtieth (30%) day of
their hire also be required to pay a fair share as defined above.

Upon notice from the Union the Employer shall with respect to any employee on whose behalf Employer has
not received a written authorization as provided for above, deduct from the wages of such employee the fair
share financial obligation, including any retroactive amount due and owing, and shall forward said amount to
the Union on the tenth day of the month following the month in which the deduction is made.
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Upon objection by the employee based on bona-fide religious grounds, the fair share obligation shall be paid by
the Village of Freeburg to a non-religious charitable organization mutually agreed upon by the employee and
the Union or from a list established by the illinois Labor Relations Board.

ARTICLE 3 — UNION ACTIVITIES

Section 3.01 - Nondiscrimination:
Neither the Employer nor the Union shall discriminate against employees covered by this Agreement in a
manner that would violate applicable faw.

Section 3.02 - Visits by Union Representation:

Accredited representatives of the Union may visit work sites during working hours by advance arrangement with
the Village Administrator in cases where a claim is made that the provisions of this Agreement are not being
followed. Such visits shall not interfere with the normal work duties of the employee. The Employer reserves
the right to designate a meeting place or to provide a representative to accompany a Union representative
where operational requirements do not permit unlimited access.

Section 3.03 — Union Activities:

Employees shall not engage in Union activities during working hours, except as provided herein. Provided that
the efficient operations of the Employer allows, a Union representative will be permitted reasonable time away
from his/her assigned job during working hours, not to exceed one (1) hour to:

a. Investigate, file and process grievances, in accordance with the provisions of the Grievance
Procedure Articles of this Agreement.
b. Transmit communications authorized by the Union or its officers to the Employer or the

Employer’s authorized representatives, and;
¢. Consult with the Employer or its authorized representatives concerning the interpretation,
application or enforcement of any provisions of this Agreement.

The Union shall appoint one (1) employee as the Chief Steward. The Union shall notify the Employer, in writing,
as soon as such employees are appointed. Said written notice shall be sent to the Village Administrator.

No employee or the Chief Steward shall ieave his/her work to pursue any Union activity without first receiving
permission from his/her supervisor. Such permission shall not be unreasonably denied. The undertaking of
Union activities authorized in this Section shall not interfere with the efficient operations of the Employer.

Section 3.04 ~ Union Leaves:

An employee may, at the employer’s sole discretion, be given a leave of absence of one (1) week or less in
duration without pay, but with no loss of seniority, for the purpose of attending Union meetings, conventions
or conferences. It is understood that requests for such leave shall be made ten (10) business days in advance.
In no event shall such a leave of absence be granted when an employee’s absence would interfere with the
Employer’s ability to conduct the operations of the Village of Freeburg.

An employee may be granted an unpaid leave of absence of more than one week because of his/her duties as
an elected or appointed officer of the Union without loss of seniority. Should the Employer grant such a leave



of absence, the terms and conditions of such a leave will be mutually agreed upon by the Employer and the
Union.

ARTICLE 4 — MANAGEMENT RIGHTS

Section 4.01 ~ Rights of Management:

The Union recognizes that the Employer possesses the sole and exclusive right to operate and direct all of the
employees in this bargaining unit of the Administration Department and Police Department, in all aspects,
including, but not limited to, all rights and authority granted by law, except as expressly modified in this
Agreement.

Management rights and authority of Employer include, but are not limited to, the right:

a. To maintain executive management and administrative control of the Village of Freeburg and its
properties and facilities and the staff;

b. To plan, direct, control, assign and determine the operations or services to be conducted by
employees of the Village of Freeburg;

c. To determine the methods, processes, means, job classifications and number of personnel by
which the Village of Freeburg operations are to be conducted;

d. To select, hire, promote, schedule, train, transfer, assign and evaluate work, of all employees;

e. To direct and supervise the entire working force of the Village of Freeburg, including the
establishment of work standards;

f. To demote, suspend, discipline, or discharge employees for just cause and to discipline or
terminate probationary employees with or without just cause;

g. To make, add, delete, alter and enforce procedures, rules and regulations;
h. To introduce new or improved methods, equipment or facilities;
i. To contract out for goods and services;

The Employer has the sole authority to determine the purpose and mission of the Village of Freeburg
and the amount of the budget to be adopted thereto.

Section 4.02 — Other Employment:

In the event an employee is engaged in an enterprise or gainful employment other than by the Village of
Freeburg, said activities shall not affect the performance of his/her duties, nor shall such other employment
interfere with any operations of the Employer, nor affect an employee’s availability for call-outs, nor shall it
constitute, nor appear to constitute a conflict of interest with employment for the Employer. Should an
employee’s employment by an entity other than the Employer violate the terms of this Section, either the
employee will immediately terminate employment with the other entity(ies) or his/her employment by the
Employer shall be terminated.




Section 4.03 — Civil Emergency Conditions:

If at the sole discretion of the Employer, it is determined that extreme civil conditions exist, including, but not
limited to civil disorder, tornado conditions, floods, or other similar catastrophe, the provisions of this
Agreement may be suspended by the Employer during the time of declared emergency. The Employer shall
make every reasonable effort to re-establish normal operations as soon as possible.

Section 4.04 - Personnel Policy:
The Village of Freeburg Employee Handbook, if published, shall control where not in conflict with the terms and

conditions of this agreement.

Section 4.05 — Contract Work:

a. The Employer and the Union recognize the right of the Employer to subcontract work to meet
operational needs.

b. The Employer shall give the Union notice at least sixty (60) days before subcontracting work that will
result in layoffs of bargaining unit employees. Upon demand from the Union, the Employer agrees
to bargain the decision and/or impact of the subcontracting/layoffs. In the event the parties are
unable to reach a resolution through bargaining, the Employer may implement the
subcontracting/layoffs after the expiration of sixty (60) days.

Section 4.06 — Supervisors Doing Work:

Supervisors may perform bargaining unit work in emergency situations and where such work is necessary to
train a bargaining unit employee. Such work by supervisors shall not cause any layoffs of the bargaining unit
employees.

ARTICLE 5 — NO STRIKE/NO LOCKOUT

Section 5.01 — No Strike Commitment:

Neither the Union nor its agents or bargaining unit employees will call, initiate, authorize, participate in, or
ratify any work stoppage, slow down, unauthorized absence, picketing, “work to rule" action, or the concerted
interference with the full, faithful and proper performance of the duties of employment with the Employer
during the term of this Agreement. No employee shall refuse to cross any picket line, where refusal to
respond to a Village emergency could potentially cause personal injury, property damage or loss of utility
services which could cause personal injury or property damage. An employee violating this section will be
subject to discipline in accordance with Section 15.01.

Section 5.02 — No Lockout:
The Village will not lock out any employee(s) covered by this Agreement during the term of this Agreement as
a result of a labor dispute with the Union.

ARTICLE 6 ~ HOURS OF WORK

Section 6.01 — Hours of Work:
The standard hours of work shall be 8 hours per day. The work week shall start on Monday at 7:00 a.m. and

end on Friday at 4:00 p.m. On shutoff/disconnection day, only one employee will be required to be on duty from
4:00 p.m. to 5:00 p.m.




Section 6.02 — Flexible Hours and Work Schedule: A flexible work schedule shall be available to employees in
this bargaining unit at the discretion of the appropriate department head. Flexible schedule shall be scheduled
in advance with no employee scheduled to work earlier than 7:00 a.m. nor later than 5:00 p.m. Deviations from
and changes to the approved flexible schedule shall be approved by the department head. Hours scheduled will
be with the input of the bargaining unit employees and shall be determined by the needs of the Village, the
qualifications of the employee assigned to do the work, and are intended to cover the essential job and work
functions of the Administration and Police Department.

Employees will be relieved of all active responsibilities and restrictions during meal periods and will not be
compensated for that time. The employees shall receive an hour unpaid lunch period. The Employees will also
receive two ten (10) minute rest breaks, one in the a.m. and one in the p.m. Employees will be allowed a ten
(10) minute cleanup period at the end of their workday. All breaks will be staggered or otherwise scheduled to
avoid any interruptions of service to the public. The Village designates the conference/meeting room adjacent
to the Board Meeting Room as a separate area for office workers to have lunch away from their desks from
1lam-2pm each day.

These definitions shall not constitute a guarantee by the Employer of any number of hours per workday or per
pay period, or as limitation on the Employer’s right to schedule and require work in excess of the normal
workday or normal work period consistent with the terms of this Agreement.

Section 6.03 ~ Time Clock:
Employees shall follow the Village of Freeburg Time Clock Policies attached as Appendix “C”.

Article 7 - Overtime

Section 7.01 - Overtime Assignments:

The Employer shall have the right to require overtime work and has the exclusive right to determine when and
if overtime is needed and the number of employees needed to complete the job. Overtime work must be
authorized in advance by the supervisor.

Section 7.02 — Overtime Compensation:

Overtime shall be compensated at the rate of one and one half (1 %) times the employee’s regular straight time
base rate of compensation; after eight (8) hours per day and/or forty (40) hours per week. All overtime on the
calendar day of Sunday shall be paid at two (2) times the rate of pay. If called to work, the employee will receive
no less than two (2) hours pay, except for extensions to the normal work day.

For the purposes of this Agreement, any hours for which the employee receives sick time, vacation, holiday, or
any other compensation without performing work, shall be considered hours worked and shall be used to
calculate the total number of hours worked for determining overtime.

Section 7.03 ~ Overtime Canvassing:

When canvassing employees for overtime or for call-outs, the employee who normally performs the work shall
be canvassed first. Should the employee who normally performs the work not be available or declines the
overtime assignment the overtime will be offered to the senior employee qualified to perform the work. If an
employee does not answer their phone or respond to an attempt made by the Employer to contact him/her for
overtime, the employee forfeits his/her opportunity to work the available overtime.




Section 7.04 — Meal Allowance:
A meal allowance of eight dollars and fifty cents (5$8.50) will be granted if required to work three (3) hours or
more over a normal workday or when to called out to work in excess of four hours overtime.

Section 7.05 ~ Rest Period

Employees will not be required to work more than sixteen (16) continuous hours and shall, upon release, be
entitled to an eight (8) hour rest period. Should such rest period extend into an employee’s regular scheduled
work shift the employee shall receive his/her regular rate of pay for all hours not worked during the rest period
and shall report for work immediately following the rest period if the rest period ends during his/her regular
shift.

Section 7.06 — Compensatory Time:
Should the method of compensation for authorized overtime hours worked be in the form of compensatory
time off, the rate of compensation shall be the same as that provided for in Section 7.02 - Overtime Pay of this

Agreement.

The use and scheduling of compensatory time, which is not allotted to an employee's carry over balance, must
be taken within the calendar year during which it was earned and at such times as will not interfere with the
efficient operations of Employer. Employer may limit the number of employees who can use compensatory
time at the same time. Compensatory time shall be used in increments of one (1) hour or more but in any case,
compensatory time off will not be taken without approval of the Village Administrator. Use of compensatory
time will not create overtime for other bargaining unit members. The employee must request compensatory
time off in writing, with (48) hour advance notice. Approval of compensatory time off will be at the Employer’s
discretion.

Employer reserves the right to buyout unused compensatory time in the form of cash; however, compensatory
time may be granted in lieu of overtime cash payment at the discretion of Employer. An employee covered by
this Agreement shall be allowed to earn forty (40) hours of compensatory time in any one (1) calendar year
which shall not be subject to the buy-out provisions, unless mutually agreed upon by employee and Employer.
Compensatory time accrued prior to February 25, 2013, will not be subject to buyout by the Employer unless by
mutual agreement between employee and Employer. An employee may carry over to the next year up to forty
(40) hours of compensatory time, but in no event shall an employee be allowed to accumulate more than two
hundred forty (240) hours of compensatory time. Employees hired after August 1% of the calendar year shall be
allowed to earn and carry over all compensatory time until December 31 of the following year. At this point,
the employee can carry over up to 80 hours. The provisions of Article 7, Section 7.06, specifically the 40-hour
carryover limitation, shall again become effective for these employees after December 315

in the event of termination, an employee's employment with Employer shall not be extended by any or all
amounts of compensatory or other leave time accrued. Upon separation of employment with Employer, an

employee will be compensated in the form of cash for all unused compensatory and leave time earned.

ARTICLE 8 — HOLIDAYS

Section 8.01 — Designated Holidays:
An employee shall receive a holiday allowance of eight (8) hours pay at his straight time hourly rate for the
following holidays. In order to receive this allowance under any Section of this Article, an employee must work
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his last scheduled shift before and his next scheduled shift after the holiday, uniess the employee was unable
to work the last scheduled day before and/or the first scheduled day after the holiday due to illness or injury
and the employee provides the Employer with a doctor’s note verifying an inability to work due to illness or
injury (the Department Head in his or her sole discretion may excuse an employee from being required to
provide a doctor’s note). The use of pre-approved vacation or compensatory time off before and after the
holiday shall not affect eligibility.

New Year’s Day Labor Day

Martin Luther King Jr.’s Day  Veterans Day
Presidents Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Eve day
Independence Day Christmas Day

Employee’s Birthday

Dates of observance of holidays listed above shall be designated annually by the Board of Trustees of the Village
of Freeburg, lllinois.

Section 8.02 - Floating Holiday:

Along with the holidays listed in Section 8.01 employees shall select two (2) floating holidays of their choice and
shall receive a holiday allowance of sixteen (16) hours pay at his straight time hourly rate. Each employee shall
select a floating holiday on a date of their choice to be taken subject to prior approval by a supervisor. The
floating holiday may be taken on any working day the employee is regularly scheduled to work.

Section 8.03 ~Work on Designated Holidays:
if an employee works on one of the above desighated holidays, the employee shall receive in addition to his

holiday allowance:

a. two (2) times the hourly rate of pay for all hours worked during his regular eight (8) hours on any
designated holiday falling on Monday through Saturday;

b. two (2) times the hourly rate of pay for work performed outside of his regular eight (8) hours on any
designated holiday falling on Monday through Saturday;

c. two (2) times the hourly rate of pay for all work performed on a designated holiday falling on a Sunday.

This section only applies to the dates of observance for holidays designated by the Village under Section 8.01,
which may vary from the actual holiday date.

Section 8.04 — Holidays during Vacation Leave:

If a paid holiday occurs during an employee’s vacation and it falls on one of his regular work days, the employee
shall receive his holiday allowance only for that day and not have it count as a vacation day. (This section is
cross-referenced with Section 10.06).

Section 8.05 — Personal Day

Each employee shall receive one (1) personal day per year provided the employee has not taken more than
three (3) sick days during the preceding year and the employee has had no lost time due to work related injuries
during the preceding year. The personal day may be taken on any working day the employee is regularly
scheduled to work and the employee shall receive_an allowance of eight hours pay at his straight time hourly
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rate. Personal days cannot be carried over from year to year. Personal days shall be taken on a date of the
employee’s choice subject to prior approval of a supervisor.

Section 9.01 —~ Base Wages:

ARTICLE 9 — WAGES

The Employer shall pay the wages in accordance with the scheduled set out below.

Payday is to be on every other Friday except when payday falls on a holiday, in which event payday shall be on
the workday immediately preceding the holiday.

Classification

Utility Billing Clerk
Public Safety
Administrative Coordinator
Bookkeeper
Administrative Assistant
Office Manager

Finance Clerk

Finance Manager

Effective Effective Effective Effective
3-31-2026 4-1-2026 4-1-2027 4-1-2028 4-1-2029

7.0% 3.00% 3.50% 3.50%
$27.14 $29.04 $29.91 $30.96 $32.04
$27.14 $29.04 $29.91 $30.96 $32.04
$22.24 $23.80 $24.51 $25.37 $26.26
$22.24 $23.80 $24.51 $25.37 $26.26
$29.77 $31.85 $32.81 $33.96 $35.15
$27.14 $29.04 $29.91 $30.96 $32.04
$28.00 $29.96 $30.79 $32.02 $33.30

Section 9.02 — Training and Certification Reimbursement:

A. The Employer will pay for any fees for certification or license testing required by the Employer.

The Employer shall pay for the cost of tuition on a prorated basis for accredited courses that pertain to
duties involving the employee’s employment with the Employer, provided that the employee received

written pre-approval, which shall be at the sole discretion of the Department Head.

The reimbursement shall be prorated as follows:

Grade
A

Pass on a Pass/Fail Course

B

Reimbursement Percentage

100%
100%

90%

B. If an employee resigns his/her employment or is terminated for just cause within five (5) years of
completing training and/or certification paid for by Village, the employee shall reimburse the Village
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for the cost of the training and/or certification exceeding $500.00 in any calendar year paid by the
Village for training and certification, on the following prorated basis:

i. Lessthan 1 year following the completion of training/certification = 100%

ii. More than 1 year but less than 2 years following the completion of training/certification = 80%
iii. More than 2 year but less than 3 years following the completion of training/certification = 60%
iv. More than 3 year but less than 4 years following the completion of training/certification = 40%
v. More than 4 year but less than 5 years following the completion of training/certification = 20%

An employee shall only be obligated to reimburse the Village for training/certification costs expended
by the Village after the execution of this Agreement.

Employee shall reimburse the Village such monies on or before his last date of employment.
Employees shall pay such funds via a cashier’s or certified check. In the event Employee fails to
reimburse the Village on or before his last day of employment Employee hereby authorizes the Village
to withhold such monies from his last payroll check. In the event Employee’s last payroll check is
insufficient to cover the amount owed to the Village, Employee shall be responsible for the remainder.
If the Employee is unable to reimburse the Village in full at the time of separation, the Employee and
Village shall agree to a reasonable payment plan. The Village shall have the right to require that the
Employee execute a promissory note incorporating the terms of the payment plan.

This provision shall not apply in the event of an Employee’s death or permanent disability.
Section 9.03 — Clothing Allowance:

in lieu of a clothing allowance, employees in this bargaining unit of the Administration Department and Police
Department will be allowed to wear jeans or capris.

Section 9.04 — Reimbursement for Travel Expenses:

Whenever employees are required by the Employer to travel, employees shall be reimbursed for meals and
incidental expenses on a per diem basis pursuant to the guidelines published by the U.S. General Services
Administration: www.gsa.gov/perdiem.

ARTICLE 10 - VACATION

Section 10.01 - Eligibility

All regular, full-time employees shall earn vacation time. Employees shall be eligible to take paid vacation at the
end of the probationary period.

The established vacation year, for purposes of employees’ vacation shall be their anniversary year. Vacations
are accrued or earned based upon the employee’s length of service and on time worked the preceding
anniversary year. In addition, vacations are not cumulative and must be taken in the vacation year immediately
following the year in which they are accrued.

No employee shall be eligible to receive any benefits under this Article if he/she quits or resigns from the

employment of the Employer without giving two (2) weeks' notice in writing of his/her intention to resign. If a

two (2) week notice is not given by the employee to the Employer, then the vacation time which would have
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been awarded to the employee for his/her current year of employment, during which he/she quits or resigns,
shall be forfeited by the employee.

If an employee gives two (2) weeks' notice of his/her intention to resign, he/she will receive vacation credit
prorated for that portion of the year of employment which he/she worked (e.g., if an employee would have
earned eighty (80) hours of vacation leave during a year in which he/she resigns, and works one-half (1/2) of
the year of employment before giving his/her two (2) week notice, he/she will receive forty (40) hours of
vacation leave compensation).

Section 10.02 — Accumulation Rate:

1. Full-time employees hired before December 1, 2011 will accumulate vacation leave time in accordance with
the following schedule:

After completion of one (1) year; forty (40) hours vacation.

After completion of two (2) years but less than five (5) years; eighty (80) hours of vacation per year.

After completion of five (5) years; but less than fifteen (15) years; one hundred twenty {120) hours of vacation
per year.

After completion of fifteen (15) years; one hundred sixty (160) hours of vacation per year.

Upon completion of sixteen (16) years and every year after; eight (8) additional hours.

2. Full-time employees hired after December 1, 2011 will accumulate vacation leave time in accordance with
the following schedule:

After the completion of the probationary period, the employee shall receive twenty four (24) hours of
vacation.

After completion of one (1) year; forty (40) hours of vacation.

After completion of two (2) years but less than five (5) years; eighty (80) hours of vacation per year.

After completion of five (5) years; but less than fifteen (15) years; one hundred twenty (120) hours of vacation
per year.

After completion of fifteen (15) years; one hundred sixty (160) hours of vacation per year.

Upon completion of sixteen (16) years and every year after; eight (8) additional hours with a maximum of two
hundred forty (240) hours vacation per year.

Section 10.03 —~ Vacation Pay:
Vacation pay will be calculated by using the employee’s regular straight time hourly rate of pay for the vacation

period and will be on his or her regular scheduled payday.

Section 10.04 — Scheduling:

On or before December 1st of each year, the Employer shall post a vacation sign-up sheet; employees shall
select vacation leave to be taken during the upcoming year. All vacation requests are subject to approval of the
Employer. Employees shall schedule vacations on the basis of seniority as determined under Article 14,
Seniority, of this Agreement. For the employee to exercise seniority when scheduling vacation, the employee
must submit all vacation requests by February 1 of each year.

Any vacation not selected by February 1 will be scheduled on a first come, first serve basis; provided that if two
or more employees request vacation at the same time, the most senior employee will be given first preference.
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Section 10.05 - Use:

Vacation hours shall not be taken in advance of actually earning it. The numbers of employees allowed on
vacation shall be determined by the Employer. Minimum staffing levels will be set at the beginning of each
calendar year by the employer in a vacation guideline letter issued to the employees. Employees shall be granted
their vacations as requested provided the employer is able to maintain continuous and efficient service and
effective processing of the workload. Each employee must request use of his/her vacation time in writing with
at least twenty-four (24) hours of advanced notice. Vacation time shall be used in minimum increments of four
(4) hours, unless a lesser amount is approved by the supervisor in his or her sole discretion. Continual vacation
shall only be taken in no more than 10 working days at a time without written permission from the Department
Director and the Village Board. This shall not be applicable upon an employee’s notice to retire.

Section 10.06 - Holidays during Vacation:

If a paid holiday occurs during an employee’s vacation and it falls on one of his regular work days, the employee
shall receive his holiday allowance only for that day and not have it count as a vacation day. (This section is
cross-referenced with Section 8.04).

Section 10.07 Hospitalization during Vacation:
If an employee is hospitalized during a period of vacation, he shall have the right to cancel the remainder of that

vacation period and schedule it for some time later.

Section 10.08 — Village Emergency:
In the event an employee is called back to work due to a Village emergency, the employee shall be paid vacation
time plus one and one half {1 %) times the regular hourly rate of pay for all hours worked while on scheduled

vacation.

ARTICLE 11 - SICK LEAVE

Section 11.01 - Sick Leave Accrual

All regular, full-time employees will earn sick leave at the rate of eight (8) hours per month. The sick leave can
be carried forward to succeeding years, but not to exceed one thousand nine hundred twenty (1920) hours at
the beginning of any calendar year. On January 1st of the year an employee celebrates their fifth (5th) year
employment anniversary, and all years thereafter, ninety-six (96) hours of sick leave annually, subject to the
maximum carry over allowed. Each January 1, every employee will be notified by the Employer as to the total
of accumulated sick leave the employee has.

Section 11.02 - Eligibility:
(A) Sick leave may be used when it has been accrued. Sick leave benefits may be used for an employee’s iliness,

injury, or other medical needs or those of an immediate family member. Immediate family being defined as
grandfather, father, father-in-law, stepfather, grandmother, mother, mother-in-law, stepmother, brother,
sister, husband, wife, son, son-in-law, daughter, daughter-in-law, stepchildren, grandchildren, step
grandchildren, foster children or foster parent.

(B) If an employee has received sick leave contrary to the provisions of this agreement, or through any

misrepresentation made by the employee or others on the employee’s behalf, he/she may be subject to
discipline, up to and including discharge.
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Section 11.03 — Use:
Sick leave shall be used in minimum increments of one (1) hour.

Section 11.04 - Verification of Sick Leave by a Physician:
Upon reasonable suspicion of sick leave abuse, written physician's statements may be required from any
employees for use of sick leave if requested by the Village Administrator or, in his/her absence, the immediate
supervisor or other designee of the Village Administrator.

Section 11.05 — Light Duty:

Employees that are off duty due to a non-duty related illness or injury may request to return to work on a light
duty status. The Employer has the sole discretion on the approval of light duty. An employee with the Employer’s
permission, and with a physician’s statement, may return to work on a “light-duty’ status.

ARTICLE 12 ~ HEALTH AND WELFARE

Section 12.01 — Health Insurance, Dental, and Vision: ,

(a) The Employer shall provide a health insurance program, dental program and vision program on the same
basis as it provides for all other employees of the Village.

(b) Any changes in benefits that are consistent with Village-wide policies and practices will not be subject to

impact bargaining during the term of this Agreement.

Section 12.02 — Health Insurance Advisory Committee:

The Employer agrees to establish a health insurance advisory committee. The purpose of the committee is to
identify innovative strategies that will allow the Village to continue to maintain quality health insurance, dental
and vision plans, while containing future growth in health plan costs. The committee shall periodically review
the ongoing operation of the health insurance, dental and vision plans, investigate ways to improve the health
care program, evaluate any proposed cost increases and make effective recommendations for changes to the
health care program to the Village Board of Trustees. The powers and duties of the Committee shall be advisory
and non-binding upon the Village.

The committee shall be comprised of two (2) members selected from each collective bargaining unit group
within the Village and two (2) members selected from other non-union Village employees. Each member of the
committee shall have equal voice and vote regardliess of their position with the Village. The employer shall be
represented by two (2) members of the Village Board of Trustees and the Mayor or designee. The employer
representatives shall serve as ex officio {non-voting) members of the committee. Employees covered by this
Agreement shall be compensated at the appropriate rate of pay for attendance at committee meetings that
occur during the employee’s regularly scheduled work day.

Section 12.03 — Health Insurance and HSA Contributions:
(A) Annual Employer Contribution

The Employer shall provide an annual health insurance allocation per year based on the schedule below per
eligible employee for each plan year.
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Health Plan Cost: (Per Year per full-time employee)
2026 - $22,000
2027 - $23,000
2028 - 524,000
2029 - $25,000

(B) Plan Selection

A Health Insurance Committee, comprised of representatives designated pursuant to this Agreement, shall
determine the health insurance plan options available to eligible employees for each plan year. The Committee
shall identify the highest-cost plan option offered for purposes of calculating the premium base described

below.
() Premium Averaging Method

1. The total annual premium cost of the highest-cost health insurance plan selected by the Health Insurance
Committee shall be calculated.

2. The total annual premium cost shall be divided by the total number of eligible employees participating
in the health insurance program.

3. The resulting figure shall constitute the Average Employer Premium Base Amount per Employee for

that plan year.
4. The Employer shall pay the full premium cost for each participating employee’s selected plan.

(D) Health Savings Account (HSA) Funding Base Contribution

1. The difference between the annual Employer allocation of the Annual Employer Contribution and the
Average Employer Premium Base Amount per Employee shall be calculated.

2. That remaining amount shall be contributed by the Employer into each eligible employee’s Health
Savings Account (HSA).

3. Employer HSA contributions shall be made in equal monthly installments throughout the plan year.

(E) Additional HSA Contribution for Lower Cost Plan Selection

1. Employees who elect a health insurance plan with a premium cost less than the highest-cost plan
identified by the Health Insurance Committee shall be eligible for an additional HSA contribution.
2. The total premium savings generated by employees selecting lower-cost plans shall be calculated by
determining the difference between:
o The Average Employer Premium Base Amount per Employee, and
o The actual premium cost of the lower-cost plan selected.
3. The aggregate premium savings attributable to employees selecting lower-cost plans shall be divided
equally among those employees.
4. The resulting amount shall be contributed to each such employee’s HSA in equal monthly installments,
in addition to the base HSA contribution described in Section D.
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(F) Increase of Health Plan Costs

If the annual average premium per employee cost of the Village Health Plan increases above the agreed upon
amount. The employer and employees agree to meet to discuss the impact or other options to such changes
before implementing changes.

* The insurance provisions contained in this Agreement are based on the Health Insurance Committee electing a
high-deductible health insurance plan, and the associated cost structure reflected in the employer contribution
allocation (Section A).

*All HSA contributions shall be made in compliance with applicable federal and state laws governing Health
Savings Accounts. In the event of a conflict between this provision and applicable law, the provision shall be
modified solely to the extent necessary to comply with such law.

Section 12.04 — Life Insurance:
The Employer shall obtain for each employee covered by the terms of the Agreement $15,000 of life insurance,
plus not less than $2,000.00 of term life insurance for the employee's spouse and dependents.

ARTICLE 13 -LEAVE OF ABSENCES

Section 13.01 — Jury or Witness Duty:

An employee serving jury duty while scheduled to work shall be compensated the difference in court payment
for wages and normal straight-time wages. The Village shall pay an employee serving on jury duty his normal
pay and the employee shall turn over to the Village any pay received for services rendered as a juror for days he
was scheduled to work.

An employee must report to work for the hours he is scheduled when not actually reporting for jury duty.
Employees must provide notice of required jury service to their supervisor, the Village Administrator or his
designee as soon as possible so that the Employer may make arrangements to accommodate their absence.
Employees are required to return to work when they are excused from jury duty. However, employees shall not
be required to return to work on nights while such employee is performing jury duty in the daytime.

Section 13.02 — Death in Family:

A leave of absence with pay of up to three (3) days, will be allowed in the event of the death of an employee’s
father, father-in-law, stepfather, mother, mother-in-law, stepmother, brother, sister, husband, wife, son, son-
in-law, daughter, daughter-in-law, stepchildren, grandchildren, step grandchildren, foster children or foster

parent.

A leave of absence with pay of up to one (1) day will be allowed in the event of the death of the grandfather or
grandmother of an employee or an employee’s spouse.

To be eligible for payment under this section the employee must attend the services of the designated relative.
Upon request, the employee shall furnish employer with proof of attendance, the deceased relative’s name, the
name and address of the funeral home, and the date of the funeral. The employee shall not be paid for regularly
scheduled days off.
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Section 13.03~ Military Leave:
Military leave will be granted as an unpaid leave in accordance with applicable law.

Section 13.04 — Maternity Leave:
Female employees shall be granted maternity leave in accordance with state and federal law.

Section 13.05 — Non-Paid Leave of Absence

(a) The Village Administrator may recommend to the Village Board leaves of absence, without pay or salary, to
employees under his supervision. The Village Board may in its sole discretion approve or deny the
recommendation.

ARTICLE 14 - SENIORITY

Section 14.01 — Seniority:

For the purpose of this Agreement, seniority shall be defined as an employee’s length of continuous, full-time
service on behalf of the Employer since his/her last date of hire, less any adjustments due to leaves of absence,
if applicable. The employer will maintain a seniority list and update date it whenever necessary. The employer
will furnish a copy of the seniority list to the Union whenever applicable.

For the purposes of this Agreement, the following definitions shall apply:

Local Union Seniority:
Local Union seniority is defined as seniority resulting from an employee’s length of service in a full-time position

in this bargaining unit.

Village Seniority:
Village seniority, as used in this Agreement, shall be defined as seniority resulting from an employee’s length of
full-time employment by the employer. For the purposes of vacation accrual Village Seniority will be used.

Tied Seniority:
Should any employee be tied with another for Local Union Seniority purposes, the employee with the greater

Village Seniority shall be deemed the more senior employee for Local Union Seniority purposes. In the event a
tie still exists, seniority shall be determined based upon the alphabetic order of the employees’ last names.

Section 14.02 - Breaks in Seniority: Any and all seniority and the employment relationship shall be terminated
for the following reasons:

a. If an employee is discharged, unless the discharge is reversed;
If an employee retires, quits or resigns;

c. If an employee is absent for three {3) consecutive work days without notifying the Employer, unless
the employee can prove physical inability to call in;

d. If an employee who has been laid off fails to return to work on the prescribed date after being
properly notified to report to work;

e. If an employee fails to return from an authorized leave of absence on the appointed date, unless the
employee can prove physical inability to call in;

f. If an employee is laid off for a period of one (1) continuous year.
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Section 14.03 — Layoff/Recall:

Should it become necessary to reduce the work force, the employer shall have the sole discretion to determine
which bargaining unit classifications are subject to layoff. Probationary and part-time employees shall be laid
off prior to full time employees performing the same job classification. Layoffs shall then be made on the basis
of inverse seniority with the least senior person in the job classification laid off first. Employees being laid-off
shall receive no less than a seven (7) day notice prior to layoff. A laid-off employee shall be eligible for recall for
a period of one (1) year from the date of layoff. The Employer shall have the sole discretion to determine which
bargaining unit job classifications are recalled first, provided that laid-off employees in the job classification are
recalled in the reverse order of layoff. Notice of recall to a laid-off employee shall be made by telephone or, if
said employee cannot be reached by phone, by certified mail to his/her last known address. If said employee
fails to return to work within seven (7) working days of the mailing of such request, all employment rights of
such employee may be terminated. It shall be the employee’s responsibility to keep the Employer notified at
all times of a change in his/her telephone number and/or mailing address. Failure by the laid-off employee to
do so shall relieve the Employer of any responsibility to recall such employee.

Section 14.04 - Vacancies:

When a permanent vacancy occurs within any job classification covered by this Agreement, a notice of such job
vacancy shall be posted for a period of five (5) working days and the Shop Steward shall be notified where the
vacancy exists. Any employee desiring to submit a bid for such job may do so in writing within such five (5) day
period. The senior employee who bids for such job shall be assigned to such job when it becomes vacant,
provided that the employee has the skill and ability to perform the work. A successful bidder shall be on
probation for a period of ninety (90) days and shall receive the appropriate pay rate for said job classification,
during said ninety (90) days the employee may be transferred back to his/her former position at the sole
discretion of the employer or if the position is still vacant inside the 90 day period, the employee may voluntarily
elect to return to his/her former job classification and pay rate.

If a vacancy in a classification is not filled in accordance with the bidding procedure, then said vacancy may be
filled by the Employer through outside sources.

Section 14.05 Probationary Period:

(a) A new employee entering the full time employment with the Employer shall be subject to a six (6) month
probationary period to permit the employer to determine his ability and fitness to work. The Employer shall
have the sole right to determine such suitability during this probationary period. Probationary employees may
be discharged for any cause or no cause at all. After having completed the six (6) months, he shall become a
regular employee. For the purposes of determining seniority for probationary employees, they shall be added
to the seniority list as the date of their employment.

(b) Nothing shall act to prevent any employee during the six (6) month probationary period of his
employment from obtaining adjustments of grievances for matters other than discipline and discharge as
provided in Article 16. A probationary employee shall have the right to Union representation in matters
concerning discipline and discharge. The Union or probationary employee may request a meeting with the
Employer to discuss discipline and discharge of a probationary employee, provided that Employer shall have no
obligation to grant such a request.
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{c) The provisions of Article 14 will not apply to employees expressly employed on a temporary basis.

Section 14.06 Seniority if Injured:

An employee who is injured in the course and in the scope of his/her employment by the Employer shall
continue to accumulate seniority and upon recovering shall be reinstated to his former position with full
seniority provided he returns to work immediately upon being released by the attending physician.

ARTICLE 15 ~ DISCIPLINE

Section 15.01 - Progressive Discipline:

Employees may be disciplined for just cause and all discipline is subject to Article 16 — Grievance Procedure, of
this Agreement. If the employee so desires, said employee may have Union representation present at any
meetings between an employee and the employer concerning discipline. The parties recognize the principles of
progressive and corrective discipline. Disciplinary action or measures shall include only the following: oral
reprimand, written reprimand, suspension without pay and discharge. Disciplinary action shall be imposed upon
non-probationary employees when warranted. Probationary employees may be discharged for any cause or no
cause at all.

Section 15.02 — Non-Progressive Discipline:

The use of progressive and corrective disciplinary action does not prohibit the Employer in any case from
imposing discipline which is commensurate with the severity of the offense, including immediate discharge.
Offenses justifying immediate discharge shall include, but are not limited to:

(a) Unprovoked or unjustified assault or battery of a supervisor, fellow employee, or any other person while the
employee is on duty;

(b) The conviction of any crime, either felony or misdemeanor, which affects the

Employer's insurance rates or exposure to liability or the employee's ability to perform his duties;

(c) Intoxication or the use of alcoholic beverages or illegal drugs when at work or during work hours;

(d) Conviction of any felony, whether committed on-duty or off-duty;

(e) Making a false statement on the application for employment;

{f) The violation of a rule for which the employee has already received a suspension within the prior three (3)
years;

(g) The violation of any rule within three hundred sixty-five (365) days after returning from a disciplinary
suspension when employee has previously been suspended for other rule violations on at least two (2) previous
occasions, within the prior three (3) years;

(h) Possessing or carrying of a firearm or weapon on Village property, in a Village vehicle or at a work site;

(i) Falsifying time cards or making a false claim for payment to the Employer;

(j) Theft of Village property;

(k) Sleeping while on duty, other than during designated break times;

(1) Other offenses of similar gravity determined by the Employer to warrant immediate removal.

ARTICLE 16 - GRIEVANCE PROCEDURE

Section 16.01 — Definition:

A grievance is defined as a dispute or difference of opinion between an employee or group of employees (with
respect to a single common issue) covered by this Agreement, or the Union on behalf of the employee(s), and
the Employer with respect to the meaning, interpretation or application of an express provision or provisions of
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this Agreement as written which involves, as to the grievant, an alleged violation of an expressed provision of
this Agreement. “Business Day” as used in this Article shall be defined as a day of which the Employer’s Office
is open for regular business to the public, Monday through Friday, from 7:00 a.m. to 5:00 p.m., excluding
weekends and holidays as defined in Section 8.01, Designated Holidays, of this Agreement.

Section 16.02 ~ General Rules:

(A) Unless a grievance is filed in a timely manner, it shall be deemed waived. Unless a grievance decision is
appealed within the designated time limits, it shall be deemed resolved at the last response.

(B) Any and all grievances must be filed in writing on a form identical to that attached hereto as Appendix “A”.
All appeals and responses to the grievance shall be recorded thereupon and/or with attachments thereto.

(C) Time limits may be extended by agreement of the parties at the respective step in the procedure. However,
such extensions shall be to a date certain.

(D) In the event of a complaint which may give rise to a grievance, the employee shall first complete his assigned
work task, unless the issue involves immediate risk to the employee(s) life and health, the employee shall first
complete his assigned work task and grieve later,

(E) When a grievance is filed, it shall name the employee(s) involved, set forth the nature of the grievance,
identify the facts upon which it is based and the express provision(s) of the agreement allegedly violated, state
the contention of the employee(s) with respect to said provision(s), indicate the relief requested and be signed
and dated by one or more of the employee(s) affected or the Union representative.

(F) Non-economic past practices not covered by the terms of this Agreement are extinguished upon the date of
its execution; past practices may be used to establish the meaning, interpretation or application of the
agreement.

Section 16.03 — Procedure for Filing Grievances:
A grievance shall be processed and resolved in the following manner. Grievances shall not be processed unless

filed within the specific time period.

Step 1 - Immediate Supervisor/Manager:

The affected employee(s) and the Union Steward shall discuss the grievance with the immediate
Supervisor within ten (10) business days of the event giving rise to the grievance unless the immediate
supervisor is a member of the bargaining unit in which case the grievance shall be automatically
advanced to Step 2. The employee(s) or the Union Steward and the Supervisor shall sign and date a
grievance form indicating the nature of the dispute and the desired settlement before ending the
discussion. The Supervisor shall respond to the grievance in writing within ten (10) business days.

Step 2 - Village Administrator:

If the grievance is not resolved at Step 1, the Union Business Representative may, within ten (10)
business days of the Step 1 answer, submit the written grievance to the Village Administrator. The
written grievance shall name the employee(s) involved, set forth the nature of the grievance, identify
the facts upon which it based and the express provision(s) of the Agreement allegedly violated, state the
contention of the employee with response to said provision(s), indicate the relief requested and be
signed and dated by one or more of the employees affected and the Union.
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The Village Administrator shall schedule a closed hearing on the grievance within ten (10) business days
of receipt of the grievance. Only those individuals who are directly involved in the grievance proceeding
shall be allowed to attend the hearing. The Village Administrator shall render a decision in writing to the
Union within ten (10) business days of the hearing.

Step 3 - Mediation:

If the grievance is not resolved at Step 2, the parties may, by mutual agreement only, submit the
grievance for mediation within fifteen (15) business days after receipt of the Village Administrators Step
2 response. Should the parties choose mediation, they shall jointly notify the Federal Mediation and
Conciliation Service (FMCS) in writing. The grievance mediation shall be held at a time and place
mutually agreeable to the parties and the mediator.

Proceedings before the mediator shall be informal, and he/she will have the right to meet jointly and/or
separately with any person or persons at the grievance mediation conference. The mediator shall assist
the parties in an attempt to reach voluntary settlement. If the parties reach agreement, it shall be
reduced to writing and signed by both parties. Nothing herein shall prevent the Union and the Employer
from entering into any settlement that would not set precedent for other grievances.

Step 4 ~ Arbitration:

If the grievance is not resolved as a result of Step 2 or 3, as the case may be, either party may request in
writing, within ten (10) business days after the mediation is completed, or, if mediation was not pursued,
within ten (10) business days after the Step 2 response, that the grievance be submitted to binding
arbitration. The parties shall jointly request that FMCS supply a list of seven (7) arbitrators.

Upon receipt of said list, each party shall alternately strike a name until one name remains. The name
remaining shall be the arbitrator. The order of striking names shall be determined by a coin toss. The
parties shall jointly notify the arbitrator in writing, requesting a hearing, and shall arrange for the services
of a court reporter.

Each party shall bear the expenses and fees of its representatives and witnesses. The parties shall share
equally the expenses and fees of the arbitrator, the transcript for the arbitrator and the court reporter.
The hearing shall be closed to the public and press, and be held in a mutually agreed to location.

Section 16.04 — Decision of the Arbitrator:

The Arbitrator shall have no right to amend, modify, nullify, ignore, add to nor subtract from the provisions of
this Agreement. The arbitrator shall consider and decide only whether there has been a violation,
misinterpretation or misapplication of the specific provisions of this Agreement as submitted to him/her by the
parties and shall have no authority to make a decision on any issue not so submitted to him/her.

The arbitrator shall not have the power to make decisions contrary to or inconsistent with applicable Federal or
State Law or applicable rules and regulations of government agencies, having the force and effect of law.

The arbitrator shall issue a written decision within thirty (30) days following the close of the hearing or the
submission of briefs by the parties, whichever is later, unless the parties agree to a written extension thereof
for a date certain. Consistent with the provisions of this Article, the arbitrator shall have the authority to make
an award and to order an appropriate remedy, if applicable.
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Section 16.05 — Time Limits:

Time limits set forth in the Article may be extended by mutual agreement of the Union and the Employer and
confirmed in writing. Should the Union be untimely in any of the steps of the grievance procedure, the grievance
shall be considered withdrawn. Should the Employer be untimely in any of the steps of the grievance procedure,
the grievance shall be considered granted.

Section 16.06 — Expedited Procedure for Discharge:
Grievances regarding the discharge of an employee by a vote of the Village Board of Trustees shall be filed in
writing at Step 4 of this procedure within five (5) business days of discharge.

If the Village Board of Trustees delegates authority to discharge employees to the Department Head in the
future, Grievances regarding discharge by the Department head shall be filed in writing at Step 2 of this
procedure within five (5) business days of discharge. The Village Administrator shall schedule a closed hearing
on the grievance within ten (10) business days of receipt of the grievance. Only those individuals who are
directly involved in the grievance proceeding shall be allowed to attend the hearing. The Village Administrator
shall render a decision in writing to the Union within ten (10) business days of the hearing. If the grievance is
not resolved as a result of Step 2, the grievance will advance to Step 4 of the grievance procedure.

ARTICLE 17 — LABOR / MANAGEMENT MEETINGS

Section 17.01 - Meetings:

Labor and management mutually agree that in the interest of efficient management and harmonious employee
relations, it is desirable that meetings be held between labor representatives and management representatives
of the employer. Such meetings, called Labor/Management Meetings, may be requested at least ten (10) days
in advance by either party by placing in writing a request to the other party for a Labor/Management Meeting.
The parties may mutually agree to waive the ten (10) day requirement.

Section 17.02 — Exclusive of Grievances:

It is expressly understood and agreed that such meetings shall be exclusive of the grievance procedure.
Grievances being processed under the grievance procedure shall not be considered at “labor-management
meetings”, nor shall negotiations for the purpose of altering any and all terms of this Agreement be carried on

at such meetings.

ARTICLE 18 — SAFETY

Section 18.01 ~ Safety:

The Village of Freeburg Safety Manual, if published, shall be made part of this agreement. The Union will not
object to the establishment and imposition by the Employer of additional or more stringent rules to protect the
health and safety of the employees. The Employer agrees that any changes to existing safety and health
standards and rules will be discussed with the Union before they are implemented by the Employer. It shall be
the exclusive responsibility of the Employer to insure compliance with safety and health standards, rules and
laws. Employees shall act responsibly to protect their safety and that of their fellow workers in complying with
safety and health standards, rules and laws.
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Section 18.02 — Safety Equipment:
The Employer agrees to provide any required safety equipment necessary for the employees to perform work
assigned to them at no cost to the employee.

ARTICLE 19 - PENSION

Section 19.01 — Retirement Fund:

From April 1, 2022 through March 31, 2026, the Employer agrees to continue its participation on behalf of the
members of the Bargaining Unit in the tllinois Municipal Retirement Fund to include any mandated changes
required by the IMRF or Illinois State Law.

ARTICLE 20 - GENERAL PROVISIONS

Section 20.01 — Residency Requirement;

Employees shall maintain their place of residence within fifteen (15) miles of Freeburg Village Hall (14
Southgate Center, Freeburg, IL 622 43). Employees must be in compliance with the residency requirement
within six (6) months of completing their probation period. Current employees will be grandfathered in.

Section 20.02 — Bulletin Board
The employer shall provide a bulletin board at all appropriate work locations for the purpose of the posting of
all legitimate Union notices and material.

ARTICLE 21 ~ SUBSTANCE ABUSE POLICY

Section 21.01 - Drug-Free Workplace and Substance Abuse Policy:
The Drug-Free Workplace and Substance Abuse Policy, attached as Appendix B, shall be in full force and effect
under this Agreement.

ARTICLE 22 — SEPARABILITY AND SAVINGS

Section 22.01 —~ Savings Provision:
Nothing in this Agreement shall be construed as requiring either party to this Agreement to do anything
inconsistent with Federal or State Law, or the final order or judgment of any court having jurisdiction over the

parties.

Section 22.02 — Partial Invalidity:

If any provision of this Agreement should be rendered or declared invalid and unenforceable by any court of
competent jurisdiction or by reason of any existing or subsequently enacted legislation, the remaining parts or
portions of this Agreement shall remain in full force and effect and the parties agree to meet within fourteen
(14) calendar days to negotiate alternative language to substitute for the invalidated provisions.

ARTICLE 23 - COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which preceded this Agreement, each had the unlimited
right and opportunity to make demands and proposals with respect to any subject or matter not removed by
law from the area of collective bargaining. The understandings and agreements arrived at by the parties after
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the exercise of that right and opportunity are set forth in this agreement and it constitutes the complete and
entire Agreement between the parties.

ARTICLE 24 — TERM OF AGREEMENT

This Agreement shall be effective as of April 1, 2026, and shall continue through March 31, 2030, and from year
to year thereafter, unless written notice is given by either party of not less than sixty (60) days prior to March
31, 2030, or any March 31 thereafter, of a desire to terminate or negotiate changes in any Articles of this
Agreement.

VILLAGE OF FREEBURG INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL 148

Village President Date Business Manager Date

Village Clerk Date Business Representative Date

Chief Steward (Village of Freeburg) Date
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APPENDIX “A”
GRIEVANCE FORM

(use additional sheets where necessary)

Date Filed:
Department: Village of Freeburg-Public Works

Grievant's Name:

Last First M.I.
B —
STEP ONE
Date of Incident or Date Knew of Facts Giving Rise to Grievance:
Article(s) and Sections(s) of Contract violated:
Briefly state the facts:
Remedy Sought:
Given To: Date/Time:
Grievant's Signature Union Representative
EMPLOYER'S STEP ONE RESPONSE
Employer Representative Signature Position
Person to Whom Response Given Date
A B
STEP TWO
Reasons for Advancing Grievance:
Given To: Date/Time:
Grievant's Signature Union Representative Signature
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EMPLOYER'S STEP TWO RESPONSE

F‘m}_’\Tnyar Representatiie Q'ir_*}f'h;:'t‘nrr:: Position
Py

Person to Whom Response Given Date

e ———————————————— T
STEP THREE

Reasons for Advancing Grievance:

Given To: Date/Time:

Grievant's Signature Union Representative

EMPLOYER'S STEP THREE RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date
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STEP FOUR

REFERRAL TO ARBITRATION

Bvy:

Person to Whom Referral Given

Union Representative or Village Representative

Date
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APPENDIX “B” - DRUG-FREE WORKPLACE AND SUBSTANCE ABUSE POLICY

The Village is committed to providing a safe healthy and efficient working environment for all
employees. To help achieve this goal, employees are prohibited from:

(a) Reporting to work with any illegal drug in his/her system, possessing, distributing, selling,
manufacturing, or the usage of any illegal drug;

(b) reporting to work with any alcohol in his/her system, consuming alcoholic beverage while
on Village premises, in Village vehicles, or while on Village business or time, or bringing alcohol
onto Village premises or job sites, unless specifically approved by the Village Board of Trustees;
and,

(c) Abusing prescription drugs or possessing prescription drugs that have not been prescribed
for the employee by a physician.

An employee who violates this policy is subject to corrective action up to, and including,
termination of employment. Use of some drugs is detectable for several days. Detection of
such drugs or the presence of alcohol will be considered as usage. Refusal to submit to a drug
and/or alcohol screen is grounds for immediate termination.

Employees using prescription drugs according to a physician’s instructions or using over-the-
counter drugs for medicinal purposes shall, in the event such drugs could impair their physical,

mental emotional or other faculties, notify their department head for further consideration.

The Village’s substance abuse program includes several components to support its efforts to
remain drug-free, including:

. Supervisory training;

Employee awareness program;
. Drug testing of all applicants;

. Drug testing for accidents involving personal injury requiring medical attention and/or
property damage;

. Drug testing when a supervisor reasonably suspects that an employee is using during
working hours;

. Drug testing on a random basis at the discretion of the Board.

All information relating to drug and/or alcohol screens is to be kept strictly confidential. The
information will be kept in each employee’s medical file, which will be maintained separately
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from the employee’s personnel file. These medical files will be kept iocked and secured, and
access will be limited to the Mayor, Personnel Committee, Administrator and Health Insurance
Coordinator in the Village. Under no circumstances shall the results of a drug and/or alcohol
screen be discussed with individuals that do not have a work-related need to know.

If employees are involved in an accident causing damage to property or requiring medical
attention, it is mandatory that the employee be screened to determine whether they test
positive for drugs and/or alcohol. NOTE: A positive drug or alcohol test may result in the loss
of Workman's Compensation benefits.

If a supervisor reasonably suspects that an individual is at work and using alcohol and/or drugs,
the supervisor should notify the department head or Mayor to seek authorization to test the
employee. The supervisor will be granted permission to test the employee if sufficient
objective symptoms exist to indicate the employee may be using drugs and/or alcohol.
Symptoms may include, but are not limited to, slurred speech, uneven gait, impaired mental
functions, extremely dilated pupils, smell of alcohol present or erratic behavior. The supervisor
or department head should make a written record of the employee's name, the date, time and
symptoms present. This documentation should be attached to the test results and kept in the
confidential medical file as justification for why the tests were performed. in the State of
Illinois, "reasonable suspicion" is defined as anything more than a hunch. Drug testing may
include both blood and urine samples.

In the case of employees being tested for reasonable suspicion of substance abuse, the
supervisor shall take the employee to the testing facility designated by the Village and shall
arrange for transportation of the employee to his or her home after the testing.

The individual tested for reasonable suspicion shall not return to work the day of testing, but
shall be sent home with pay. Pending the outcome of the testing, the employee shall not be
permitted to return to work but shall continue to receive their normal pay. If testing results are
negative, the employee will be allowed to return to work with no loss in pay. If the test results
are positive, the employee shall cease to receive pay, must be re-tested, and must test negative
before being allowed to return to work. The employee's normal pay shall resume upon
returning to work. At the employee's option, accumulated sick leave and/or vacation can be
taken to avoid loss of pay.

Violations of this policy, whether discovered by random testing, compulsory testing following
an accident, or by employee admission shall be handled as follows:

For the first violation the employee will be offered an opportunity to enter a substance abuse
rehabilitation program.

If the employee chooses not to enter a substance abuse rehabilitation program after a first
offense, he or she must test negative before being allowed to return to work and, after
returning to work, will be subject to random testing for the next three (3) years. A positive test
result during that three (3) year period will result in the employee's termination.
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If the employee chooses to enter a substance abuse rehabilitation program after a first offense,
he or she must test negative before being allowed to return to work and, after returning to
work, will be subject to random testing once every three (3) months for one (1) year. If the
employee again tests positive during that one (1) year period, he or she shall have the option of
entering an additional rehabilitation program. Whether or not the employee enters such
additional rehabilitation program, he or she will be subject to random testing for an additional
three (3) years and another positive test result during that three (3) year period will result in
termination.

Any employee, who is allowed to return to work following a violation of this policy, whether or
not he or she is participating in a substance abuse rehabilitation program, shall be expected to
maintain satisfactory job performance. Nothing contained in this policy shall be construed to
prevent an employee from being disciplined for any other misconduct, which may occur while
using or under the influence of prohibited drugs and/or alcohol. Any employee convicted
under any drug or alcohol related criminal statute shall be deemed to be in violation of this
policy.

While the Village does not condone the abuse of alcohol, prescription drugs, and/or the use of
illegal drugs, the Village does recognize that addiction to drugs and/or alcohol can be treated.
If an employee recognizes a personal addiction or abuse problem and seeks assistance from
management, the Village will assist the employee in seeking treatment. This treatment will be
at the sole cost and expense of the employee. The confidential nature of the employee’s
counseling and rehabilitation for drug and/or alcohol abuse will be preserved.

While the Village health insurance plan may provide rehabilitation benefits under certain
conditions, such benefits are not guaranteed and it shall be the responsibility of the employee
to qualify for any available benefits. Employees are encouraged to read the health insurance
plan in force from time to time for further information.

Access to the Village/s premises is conditioned upon its right to inspect or search the person,
vehicle, or personal effects of any employee or visitor. This may include any employee/s office,
desk, file cabinet, closet, locker, or similar place. Because even a routine inspection or search
might result in the viewing of an employee's personal possessions, employees are encouraged
not to bring any item of personal property to the workplace that they do not want revealed to
the Village.

Any prohibited materials (or materials that may be found to be prohibited) that are found in an
employee's possession during an inspection or search will be collected by management and
placed in a sealed container or envelope. The employee's name, date, circumstances under
which the materials were collected, and by whom they were collected will be recorded and
attached to the container or written upon the envelope. If after further investigation, the
collected materials prove not to be prohibited, they will be returned to the employee, and the
employee will sign a receipt for the contents. If the prohibited materials prove to be illegal
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and/or dangerous, they will not be returned to the employee but will be turned over to the
appropriate law enforcement agency.

From time to time and without prior announcement, inspections or searches may be made of
anyone entering, leaving or on the premises or property of the Village. Refusal to cooperate in
such an inspection or search is grounds for termination. No employee shall place or utilize a
lock on any Village property including lockers, desks or cabinets without providing the Village
with a spare key to gain access to the locked area in the event the employee is unable or
unwilling to open the lock.
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APPENDIX “C” - VILLAGE OF FREEBURG TIME CLOCK POLICIES

All union, part-time and seasonal {non-exempt, non-appointed} employees are required to
“punch” a daily time card using a designated time clock at the start and end of each
workday.
Employees must punch in prior to the start of their work shift and be ready to begin work at
their work assignment at the starting time of the shift. Employees must punch out at the
end of their work shift. Employees are not required to punch out for regular breaks and/or
meal time allowed during their shift.
Employees who leave during the middle of their shift for approved leave and then return to
work must punch out when they leave and then punch in again when they return to work.
For the purpose of computing compensation, time clock punches will be rounded forward
or backward, according to a seven minute time period.

o Use the following as a guide when determining the round:

7:53 a.m. t0 8:07 a.m. = 8:00 a.m.
8:08a.m.to0 8:22a.m.=8:15a.m.
8:23a.m. to 8:37a.m. =8:30 a.m.
8:38a.m. to 8:52 a.m. = 8:45 a.m.

o This time allowance does not excuse tardiness or leaving early; employees are

expected to be ready to work at the beginning of their scheduled shift and remain

on the job until the end of their shift.

e A pattern of time clock policy violations, such as late punch ins, early punch outs, or missed
punches, will subject an employee to disciplinary procedures set forth on the following

schedule:
OCCURRENCES DISCIPLINE DURATION OF OCCURRENCES DURING
CORRECTIVE CORRECTIVE
DISCIPLINARY ACTION | DISCIPLINARY ACTION
(In any 12-month
period)
1-3 No Formal
Discipline
4 Verbal
Warning
5 Written
Warning
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Written 90 Days Any two occurrences

Reprimand within 90 days will result
in a 1 day suspension

One Day 90 Days Any two occurrences

Suspension within 90 days will result

in termination

Termination

No one may possess or punch the time card of another employee under any

circumstance. Falsifying any time card records is strictly prohibited. Such actions shall be
grounds for disciplinary action, up to and including immediate dismissal.

If an employee fails to punch his or her card, he or she must notify the appropriate
supervisor. Failure to punch in and out appropriately shall be grounds for disciplinary
action.

Only the appropriate supervisor may alter any information on a time card. Any alterations
must be initialed and dated by the supervisor. On rare occasions, such as an employee
being unavoidably detained or unable to punch in or out due to an emergency, supervisors
may make alterations or excuse a late punch in or punch out, as the case may be. All such
requests for alterations or to be excused shall be within the sole discretion of the
supervisor.

The appropriate supervisor must authorize any overtime. Employees must punch the time
clock when reporting for a callout or overtime.

Any time clock maifunctions must be reported immediately to appropriate supervisor.
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EXHIBIT C

ORDINANCE NO. 1815
AN ORDINANCE OF THE BOARD OF TRUSTEES
OF THE VILLAGE OF FREEBURG, ILLINOIS,

APPROVING AND AUTHORIZING THE VILLAGE TO ENTER INTO AND THE
MAYOR TO EXECUTE A SUCCESSOR COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE VILLAGE OF FREEBURG, ILLINOIS AND THE INTERNATIONAL

UNION OF OPERATING ENGINEERS, AFL-CIO, LOCAL 148

WHEREAS, the International Union of Operating Engineers, AFL-CIO, Local 148 (the
“Union”) is the authorized bargaining representative for certain employees of the Village of
Freeburg Public Works Department;

WHEREAS, the duly authorized representatives of the Village of Freeburg in good faith
have negotiated a four (4) year collective bargaining agreement (“Agreement”) with the Union
for the term of April 1, 2026 through March 31, 2030;

WHEREAS, the Agreement has been ratified by the membership of the bargaining unit;

WHEREAS, the Village of Freeburg is authorized to enter into the Agreement under the
Illinois Municipal Code (65 ILCS 5/8-1-7) and the Illinois Public Labor Relations Act (5 ILCS
315/21);

WHEREAS, the Board of Trustees has determined that it is in the best interest of the
Village of Freeburg to execute the Agreement.

NOW, THEREFORE, be it ordained by the Board of Trustees of the Village of
Freeburg, St. Clair County, Illinois as follows:

SECTION 1. The Agreement between the Village of Freeburg and the Union, in
substantially the form of the copy of said agreement attached hereto and hereby incorporated by
reference, be and the same is hereby authorized and approved.

SECTION 2. The Mayor of the Village of Freeburg, Illinois is hereby authorized and
directed to execute the Agreement attached hereto and made a part hereof, and the Village Clerk
is hereby authorized and directed to attest the same.

SECTION 3. The Village Board hereby authorizes disbursement of any retroactive pay,
if so provided for, in the Agreement.

SECTION 4. This Ordinance shall be in full force and effect after its passage and
approval as provided by law.



ORDINANCE NO. 1815 cont.

PASSED by the Board of Trustees of the Village of Freeburg, Illinois, this

of March, 2026.

AYES NAYS

ABSENT ABSTAIN

Vote Recorded by:

Jerry Menard, Village Clerk

Approved by the Village President of the Village of Freeburg, lllinois, this

, 2026.

Seth Speiser, Village President

ATTEST:

Jerry Menard, Village Clerk

Approval as to Legal Form:

Frederick W. Keck, Village Attorney

Keck Brown, P.C.

day

day of



COLLECTIVE BARGAINING AGREEMENT
BETWEEN

VILLAGE OF FREEBURG, ILLINOIS
(PUBLIC WORKS DEPARTMENT)
AND
INTERNATIONAL UNION OF OPERATING
ENGINEERS, AFL-CIO, LOCAL 148

April 1, 2026 through March 31, 2030
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PREAMBLE

This agreement is entered into by and between the Village of Freeburg, lllinois (herein referred to as the
“Employer”) and The International Union of Operating Engineers, Local 148 (herein referred to as the
“Union”).

It is the intent and purpose of the parties to this Agreement to set forth herein their entire agreement
covering rates of pay, wages, hours of employment, and other conditions of employment; to achieve and
maintain harmonious relations between the Employer and the Union; and to provide for the prompt and
fair settlement of grievances without any interruption of, or other interference with, the operations of
essential services provided to the Village residents and businesses by the Village of Freeburg. When in this
agreement the masculine gender is used, the same shall apply to the members of the female gender.



In consideration of the mutual promises and obligations contained herein, the parties hereto, by their
authorized representative and/or agent do mutually agree as follows:

ARTICLE 1 —~ RECOGNITION

Section 1.01 — Recognition:

The Employer hereby recognizes the Union as the sole and exclusive collecting bargaining representative
for the purposes of collective bargaining on those matters relating to wages, hours of work, and other
terms and conditions of employment in the bargaining unit as certified by the lllinois Labor Relations
Board, Case No. S-RC-10-230. The bargaining unit shall include:

Included: All persons employed regular and full-time by the Village of Freeburg in the following job
titles or classifications: Crew Leader & Crew Worker—in the Village’s Street Department; Water/Sewer
Operator, Water/Sewer Lead, Public Works Specialist, Sewer Plant Operator — in the Village’s Water &
Sewer Department; Apprentice Lineman, Journeyman Lineman, & Head Lineman —in the Village’s Electric
Department.

Excluded: All persons employed part-time or seasonally by the Village of Freeburg in its Public Works
Department, who operate the municipal pool and who perform grass-cutting and/or leaf pick-up duties;
and all other employees of Village of Freeburg excluded by the lllinois Public Labor Relations Act.

ARTICLE 2 — UNION SECURITY

Section 2.01 ~ Union Security:

It is understood and agreed by and between the parties that as a condition of employment, all persons
who are hereafter employed by the Employer in the bargaining unit which is subject of this Agreement
shall either become members of the Union not later than the thirty (30) days following the beginning of
their regular employment or pay a fair share amount equal the periodic monthly dues and initiation fees
uniformly required of all Union members in accordance with Section 2.02 of this agreement.

Section 2.02 ~ Dues Deduction:

Upon receipt of a written, signed authorization form from an employee, the Employer will deduct the
prescribed Union dues and initiation fees from the wages of the employees who individually and
voluntarily authorize such deductions. Such deductions shall be paid over to the Union by check not later
than the twentieth (20'") day of each month following the deduction of dues and shall be remitted
monthly to the Union at 2929 South Jefferson Avenue, St. Louis, Missouri, 63118. The Union accepts full
responsibility for the authenticity of each and every payroll deduction card submitted to the Employer
and will indemnify and save the Employer harmless from any claim, suits, judgments, and from any
liability resulting from any action taken by the Employer for the purpose of complying with the provisions
of this Article. The Union will notify the Employer by letter stating changes in the dues thirty (30) days
before the effective date of the increase in dues.



Section 2.03 ~ Fair Share:

Any employee who is not a member of the Union shall, as a condition of employment, be required to pay
a fair share (not to exceed the amount of the Union dues) of the cost of the collective bargaining process
and contact administration in pursuing matters affecting wages, hours and other conditions of
employment, but not to exceed the amount of dues uniformly required of members. All employees hired
on or after the effective date of this Agreement who have not made application for membership shall, on
or after the thirtieth (30™) day of their hire also be required to pay a fair share as defined above.

Upon notice from the Union the Employer shall with respect to any employee on whose behalf Employer
has not received a written authorization as provided for above, deduct from the wages of such employee
the fair share financial obligation, including any retroactive amount due and owing, and shall forward said
amount to the Union on the tenth day of the month following the month in which the deduction is made.

Upon objection by the employee based on bona-fide religious grounds, the fair share obligation shall be
paid by the Village of Freeburg to a non-religious charitable organization mutually agreed upon by the

employee and the Union or from a list established by the Hllinois Labor Relations Board.

ARTICLE 3 ~ UNION ACTIVITIES

Section 3.01 - Nondiscrimination:
Neither the Employer nor the Union shall discriminate against employees covered by this Agreement in a
manner that would violate applicable law.

Section 3.02 - Visits by Union Representation:

Accredited representatives of the Union may visit work sites during working hours by advance
arrangement with the Department Head in cases where a claim is made that the provisions of this
Agreement are not being followed. Such visits shall not interfere with the normal work duties of the
employee. The Employer reserves the right to designate a meeting place or to provide a representative to
accompany a Union representative where operational requirements do not permit unlimited access.

Section 3.03 ~ Union Activities:

Employees shall not engage in Union activities during working hours, except as provided herein. Provided
that the efficient operations of the Employer allows, a Union representative will be permitted reasonable
time away from his/her assigned job during working hours, not to exceed one (1) hour to:

a. Investigate, file and process grievances, in accordance with the provisions of the Grievance
Procedure Articles of this Agreement.

b. Transmit communications authorized by the Union or its officers to the Employer or the
Employer’s authorized representatives, and;

¢. Consult with the Employer or its authorized representatives concerning the interpretation,
application or enforcement of any provisions of this Agreement.



The Union shall appoint one (1) employee as the Chief Steward and one (1) employee as the Shop
Steward. The Union shall notify the Employer, in writing, as soon as such employees are appointed. Said
written notice shall be sent to the Department’s Head.

No employee, Chief Steward or Shop Steward shall leave his/her work to pursue any Union activity
without first receiving permission from his/her supervisor. Such permission shall not be unreasonably
denied. The undertaking of Union activities authorized in this Section shall not interfere with the efficient
operations of the Employer.

Section 3.04 - Union Leaves:

An employee may, at the employer’s sole discretion, be given a leave of absence of one (1) week or less
in duration without pay, but with no loss of seniority, for the purpose of attending Union meetings,
conventions or conferences. It is understood that requests for such leave shall be made ten (10) business
days in advance. In no event shall such a leave of absence be granted when an employee’s absence
would interfere with the Employer’s ability to conduct the operations of the Village of Freeburg Public
Works Department.

An employee may be granted an unpaid leave of absence of more than one week because of his/her
duties as an elected or appointed officer of the Union without loss of seniority. Should the Employer
grant such a leave of absence, the terms and conditions of such a leave will be mutually agreed upon by
the Employer and the Union.

ARTICLE 4 - MANAGEMENT RIGHTS

Section 4.01 — Rights of Management

The Union recognizes that the Employer possesses the sole and exclusive right to operate and direct all of
the employees in the Public Works Departments, in all aspects, including, but not limited to, all rights and
authority granted by law, except as expressly modified in this Agreement.

Management rights and authority of Employer include, but are not limited to, the right:

a. To maintain executive management and administrative control of the Public Works
Department and its properties and facilities and the staff;

b. To plan, direct, control, assign and determine the operations or services to be conducted
by employees of the Village of Freeburg Public Works Department;

c To determine the methods, processes, means, job classifications and number of personnel
by which the Public Works department are to be conducted;

d. To select, hire, promote, schedule, train, transfer, assign and evaluate work, of all
employees;



e. To direct and supervise the entire working force of Public Works Department, including the
establishment of work standards;

f. To demote, suspend, discipline, or discharge employees for just cause and to discipline or
terminate probationary employees with or without just cause;

g. To make, add, delete, alter and enforce procedures, rules and regulations;
h. To introduce new or improved methods, equipment or facilities;
i To contract out for goods and services;

The Employer has the sole authority to determine the purpose and mission of the Employer’s Public
Works Department and the amount of the budget to be adopted thereto.

Section 4.02 ~ Other Employment:

In the event an employee is engaged in an enterprise or gainful employment other than by the Village of
Freeburg, said activities shall not affect the performance of his/her duties, nor shall such other
employment interfere with any operations of the Employer, nor affect an employee’s availability for call-
outs, nor shall it constitute, nor appear to constitute a conflict of interest with employment for the
Employer. Should an employee’s employment by an entity other than the Employer violate the terms of
this Section, either the employee will immediately terminate employment with the other entity(ies) or
his/her employment by the Employer shall be terminated.

Section 4.03 — Civil Emergency Conditions:

If at the sole discretion of the Employer, it is determined that extreme civil conditions exist, including, but
not limited to civil disorder, tornado conditions, floods, or other similar catastrophe, the provisions of this
Agreement may be suspended by the Employer during the time of declared emergency. The Employer
shall make every reasonable effort to re-establish normal operations as soon as possible.

Section 4.04 — Personnel Policy:
The Village of Freeburg Employee Handbook, if published, shall control where not in conflict with the
terms and conditions of this agreement.

Section 4.05 —~ Contract Work:

a. The Employer and the Union recognize the right of the Employer to subcontract work to meet
operational needs.

b. The Employer shall give the Union notice at least sixty (60) days before subcontracting work
that will result in layoffs of bargaining unit employees. Upon demand from the Union, the
Employer agrees to bargain the decision and/or impact of the subcontracting/layoffs. In the
event the parties are unable to reach a resolution through bargaining, the Employer may
implement the subcontracting/layoffs after the expiration of sixty (60) days.




Section 4.06 — Supervisors Doing Work:

Supervisors may continue to perform bargaining unit work they heretofore performed which is incidental
to their jobs. They may also perform bargaining unit work in emergency situations and where such work is
necessary to train a bargaining unit employee. Such work by supervisors shall not cause any layoffs of the
bargaining unit employees.

Section 4.07 - Use of Part-Time Employees during Weekends, Holidays, Non-Normal Hours of Work and
Village Emergencies:

If the Village requires additional manpower after attempting to contact bargaining unit employees
pursuant to Section 7.04, the Village may utilize part-time (non-bargaining unit) employees to perform
any necessary work during weekends, holidays, non-normal working hours and Village emergencies. The
Village shall maintain an up to date list of part-time employees and the list shall be made available to the
union upon request.

ARTICLE 5 — No Strike/No Lockout

Section 5.01 - No Strike Commitment:

Neither the Union nor its agents or bargaining unit employees will call, initiate, authorize, participate
in, or ratify any work stoppage, slow down, unauthorized absence, picketing, “work to rule" action, or
the concerted interference with the full, faithful and proper performance of the duties of employment
with the Employer during the term of this Agreement. No employee shall refuse to cross any picket
line, where refusal to respond to a Village emergency could potentially cause personal injury,
property damage or loss of utility services which could cause personal injury or property damage.
An employee violating this section will be subject to discipline in accordance with Section 15.01.

SECTION 5.02 - No Lockout:
The Village will not lock out any employee(s) covered by this Agreement during the term of this
Agreement as a result of a labor dispute with the Union.

ARTICLE 6 - HOURS OF WORK

Section 6.01 — Workday / Week:

The Public Works Director shall have the right to set the schedule for all employees. A normal work pay
period shall consist of eighty (80) hours in a fourteen (14) day pay period. The work week for all
employees shall be from 12:01 a.m. on Monday to midnight (12:00) the following Sunday. All employees
covered by this agreement shall work eight consecutive hours per day, and five consecutive days per work
week. The normal work day shall be from 7:00 a.m. to 3:30 p.m. with one-half (1/2) hour for an unpaid
meal period. Supervisors will schedule meal periods to accommodate operating requirements following
State of lllinois laws. Employees will be relieved of all active responsibilities and restrictions during meal
periods and will not be compensated for that time. The Employees will also receive two ten (10) minute
rest breaks, one in the a.m. and one in the p.m. Employees will be allowed a ten (10) minute cleanup
period at the end of their work day. Emergencies, including but not limited to Snow Plowing, Water Plant
failure, Water Tower failure, Lift Station failure, Ice Storms, Storms, Water Main Breaks, Sewer Line
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Breaks, Distribution Maintenance, Power Outages, Electrical Emergencies, General Infrastructure repair
shall supersede this section.

Employees shall follow the Village of Freeburg Time Clock Policies attached as Appendix “C”.

The Employer shall have the exclusive right to determine the work week, the schedule and all other
matters pertaining to hours worked. Should current shifts change, employer agrees to give all employees
a fourteen (14) day notice of any change.

These definitions shall not constitute a guarantee by the Employer of any number of hours per workday
or per pay period, or as limitation on the Employer’s right to schedule and require work in excess of the

normal workday or normal work period consistent with the terms of this Agreement.

Article 7 - Overtime

Section 7.01 - Overtime Assignments:

The Employer shall have the right to require overtime work and has the exclusive right to determine when
and if overtime is needed and the number of employees needed to complete the job. Overtime work
must be authorized in advance by the supervisor.

Section 7.02 - Overtime Compensation:

Overtime shall be compensated at the rate of one and one half (1 %) times the employee’s regular
straight time base rate of compensation; after eight (8) hours per day and/or forty (40) hours per week.
All overtime on the calendar day of Sunday shall be paid at two (2) times the rate of pay. If called to work,
the employee will receive no less than two (2) hours pay, except for extensions to the normal work day.

For the purposes of this Agreement, any hours for which the employee receives sick time, vacation,
holiday, or any other compensation without performing work, shall be considered hours worked and shall
be used to calculate the total number of hours worked for determining overtime.

Section 7.03 Availability on Weekends, Holidays, and Non-Normal Hours of Work:

a) Linemen are subject to twenty-four (24) hour telephone standby which shall be shared equalily.
Water, Sewer and Street department personnel are subject to twenty-four (24) hour telephone standby
which shall be shared equally. All employees are required to keep their Village issued cell phones on and
respond to emergency calls from their supervisor at all times. In order to assure equal distribution of the
standby duties, the following on-call system shall be followed.

b) One (1) lineman and one (1) non-lineman will be designated “on call” each weekend beginning
Tuesday at 7:00 a.m. through the following Tuesday at 6.59 a.m. The “on call” restrictions shall not apply
to non-normal work time when a normal work day is followed by a normal work day within twenty-four
(24) hours. For example, in a week without a holiday, “on call” restrictions would be in effect from 3:30
p.m. on Friday until 6.59 a.m. on Monday. For the purposes of this section, an employee’s birthday shall
not be considered a holiday. If due to vacancy, an on call weekend becomes available, the Public Works
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Director shall ask for the opening to be filled by the on call list starting at the top moving down the list
until filled. If filled from the list, the person shall move to the bottom of the list. If the weekend on call
remains open, the Village reserves the right to leave the weekend open at no penalty to the Village. If the
Village need the on call shift filled, they shall be allowed to force the employees in reverse seniority to
meet the operational needs of the Village.

c) The employee(s) designated as “on call” shall be available for work for emergencies unless prior
arrangements have been made with the Supervisor. If an on call employee becomes unable to respond
due to an emergency, sickness, or injury, he must notify his supervisor as soon as practical. Employees
who are “on call” for work during a week shall receive five (5) hours pay at their regular rate of pay in the
week in which they are "on call" and an additional three (3) hours at their regular rate of pay for each
holiday (other than an employee’s birthday) whether or not they are called for work during the week,
provided that this payment shall not be paid to an employee who could not be reached or refuses a call
unless the employee has arranged in advanced with his supervisor for another employee acceptable to
the Employer to cover his on-call duties.

d) If called to work, the employee will receive no less than two (2) hours overtime pay, except for
extensions to normal work day.

e) When there is a need for an employee to be contacted by the Employer for an emergency, the
on-call employees will be contacted first and are expected to answer the call. If extenuating
circumstances prevent an immediate answer, the employee will have fifteen (15) minutes to make a
return call to the person calling them for directions and an explanation of the emergency at hand. The
employee shall report as directed by the supervisor and shall have thirty (30) minutes to clock in.. Upon
initial contact with the supervisor, and at the supervisor’s discretion, the response time may be extended
for up to one and one-half (1 %) hours. The employee will then make contact with their supervisor and
give them a status report. If the employee on call fails to make contact in the above stated time, that
employee will be subject to discipline in accordance with Section 15.01.

Section 7.04 — Additional Overtime Canvassing:
When canvassing employees for overtime or for call-outs, employees shall be canvassed in a batting order
rotation, beginning with the qualified senior employee on the overtime list. There will be a separate list
for each Department: Electric, Streets, and Water/Sewer. The Public Works Director will determine the
number of employees needed for each overtime situation as well as from which department(s) employees
will be canvassed. If the situation occurs that the Public Works Director is unable to canvass enough
employees from the appropriate department the following order will be used:

a. Electric to Streets to Water/Sewer

b. Streets to Water/Sewer to Electric

c. Water/Sewer to Streets to Electric
The following are examples of department duties associated with scheduled overtime or call out

situations:




a. Streets: Snow Removal/Saul Spreading, Spring Cleanup, Storm Damage-Street Clearing, Traffic
Control, Down Traffic Signs, Drainage Issues-Rain/Storm Water, Dead Animals, Swimming Pool,
and Parade/Events.

b. Water/Sewer: Julie Locating, Water-Critical Infrastructure, Sewer-Critical Infrastructure, Water
Main Breaks/Leaks, Flushing, Weekend Checks of Critical Infrastructure, Lift stations, and
Water/Sewer Customer Issues.

c. Electric: Any Issue pertaining to the Electric or Generation System, Bulk Water Machine, Flags,
Disconnects/Reconnects, and Julie Locating.

Subsequent overtime canvasses shall begin with the employee next on the list following the employee
who last worked the overtime. The Employer shall reasonably attempt to offer the overtime to the
employee(s) who are at the top of the batting order rotation. If an employee that is not on call does not
answer his/her phone or respond to an attempt made by the Employer to contact him/her for overtime,
or has notified his/her supervisor beforehand that he/she is unavailable, the employee forfeits his/her
opportunity to work the available overtime and the employee's name will be moved to the bottom of the
batting order rotation. In that case, the supervisor shall then move on to the next employee in the batting
order. In the event that no employee responds after canvassing all departments entire batting order, the
supervisor has the right to force in employees in reverse seniority order to meet the operational needs of
the Village.

Section 7.05~ Meal Allowance:
A meal allowance of eight dollars and fifty cents ($8.50) will be granted if required to work three (3) hours
or more over a normal workday or when to called out to work in excess of four hours overtime.

Section 7.06 — Rest Period

Except in an emergency, employees will not be required to work more than sixteen (16) continuous hours
or eighteen (18) hours in any twenty four (24) hour time period and shall, upon release, be entitled to an
eight (8) hour rest period. Should such rest period extend into an employee’s regular scheduled work shift
the employee shall receive his/her regular rate of pay for all hours not worked during the rest period and
shall report for work immediately following the rest period if the rest period ends during his/her regular
shift.

Section 7.07 — Compensatory Time;

Should the method of compensation for authorized overtime hours worked be in the form of
compensatory time off, the rate of compensation shall be the same as that provided for in Section 7.02 -
Overtime Pay of this Agreement.

The use and scheduling of compensatory time, which is not allotted to an employee's carry over balance,
must be taken within the calendar year during which it was earned and at such times as will not interfere
with the efficient operations of Employer. Employer may limit the number of employees who can use
compensatory time at the same time. In any case, compensatory time off will not be taken in increments
of less than two (2) hours without the express permission of Employer. Use of compensatory time will
not create overtime for other bargaining unit members. The employee must request compensatory time
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